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*Notice*

e Please ask your questions using the [Q&A]
feature at any time!

e The URL for the archived recording of this
Information session will be provided to you at
a later date by the relevant department at
your university.
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o Matching Process
o Procedures to Start Internships
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What is Cooperative Education through
Research Internships?



1. Overview



Action to Achieve the Ideal Society for Japan

Cabinet Office, Japan Business Federation,
the Government of Japan a.k.a. Keidanren

[Goal to Achieve] The number of “We should actively promote the internships
STEM-related PhD holders joining industry: that are based on new understandings
+1,000 (65% UP) by 2025 (of the current situations).”

[Action] Promotion of long-term paid “We promote the job-based internships
internships in the industrial sector for postgraduates”

Both the Government and the Business Federation
in Japan reached the policy to promote long-term
internships for doctoral students
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Characteristics of this Internship Program

Eligible for doctoral
students with potentials , ,
and fundamental abilities to rese?rtclh |tn1terrt1§h|ps
conduct research activities ) S Y,

Long-term* & paid

Aligned with the job
description: requirements,
selection process, and task
) execution )

Part of official education in
graduate school with school
credits

Conducted as part of the recruitment process;
evaluation results leveraged for job applications.

[Source] MEXT Guidelines (https:/www.mext.go.jp/b menu/internship/1421136 00002.htm)
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https://www.mext.go.jp/b_menu/internship/1421136_00002.htm

Important Points

e While the guidelines stipulate a minimum duration
of one month, the specific length varies depending
on the specific program or offering (e.g., 1.5
months, 2-3 months, 6 months, etc.).

e This outlines the content of the duties and the
required qualifications.

e This is beneficial because it serves as a reference
when considering whether to apply, helping to
reduce potential mismatches.

e It isonly open to corporate members participating
in the Coop-J Consortium.

e Corporate members post job descriptions and
recruit through the Coop-J system.
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List of Corporate Members

e Acaric Co., Ltd.

e Asahi Kasei Corp.

e Asahi Quality & Innovations, Ltd.
e INPEX Corp.

e Uhuru Corp.

e Air Liquide Laboratories, Inc.

e AGC Inc.

SK Intellectual Property Law Firm
EduLab, Inc.

NTT, Inc.

Ericsson Japan K.K.

LSAS Tec Co., Ltd.

Oki Electric Industry Co., Ltd.
Kao Corp. (R&D Division)

Kawaken Fine Chemicals Corp.
Canon Inc.

Kirin Holdings Co., Ltd.

QunaSys Corp.

KH Neochem Corp.

Research Organization for Diagnostic
Techniques for Structures

e Kobe Steel, Ltd.

e Konica Minolta, Inc.

e CyberAgent, Inc.

e Satake Corporation

e Samsung R&D Institute Japan Co., Ltd.

JX Advanced Metals Corp.
Shionogi & Co., Ltd.

Shimadzu Corp.

Sharp Corp.

SWCC Corporation
Man-Machine Synergy Effectors, Inc.
Suzuki Shokan Co., Ltd.
Sumitomo Chemical Co., Ltd.
Sumitomo Bakelite Co., Ltd.
Central Glass Co., Ltd.
SoftBank Corp.

Dai-ichi Life Insurance Co., Ltd.
Daiichi Sankyo Co., Ltd.

Daikin Industries, Ltd.

Daicel Corp.

Takeda Pharmaceutical Co., Ltd.
Chugai Pharmaceutical Co., Ltd.
TDK Corp.

Data Seed Inc.

DENSO Corp.

Toagosei Co,. Ltd.

UTokyo Innovation Platform Co., Ltd.
Toray Industries, Inc.

Toyota Motor Corp.

NS Solutions Corp.

Nitto Boseki Co., Ltd.

*For updates, please visit
the Coop-J Consortium website.

ASM Japan K.K.
Niterra Co., Ltd.
NGK Insulators, Ltd.
Panasonic Corp.
Hitachi, Ltd.
Feedforce Group Inc.
Beyond Next Ventures Inc.
Fujitsu Ltd.
Plug and Play Japan KK
Bridgestone Corp.
Proxima Technology Inc.
Mitsui Chemicals, Inc.
Mitsui Sumitomo Insurance Co., Ltd.
Sumitomo Mitsui Trust Bank, Ltd.
Mitsui Fudosan Co., Ltd.
Mitsubishi Chemical Corp.
Mitsubishi Electric Corp.
Mitsubishi Materials Corp.
Mitsubishi UFJ Trust and Banking Corp.
Mizuho Financial Group, Inc.
Mercari, Inc.
Moldmodel Co., Ltd.
Ridge-i Inc.
National Institutes for Quantum Science
and Technology

*As of the end of March, 2026
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Definitions of “Internships” in Japan today
g4 7" - #—>7> - hvIS=— Open Company “ FvUP7HB Career Education

Type 1 2. PR KBBES - ARV Type 2 xyznmEse @H PoRCL3HESOISA

b,

12 , i

“mwagn.griszmﬂwa—ww “ BEEPIRA YT -V Yy T
Type 4 Advanced Internship

(Cooperative Education through Research Internships)

TR

7 [ | =

Type 3 Generalist/Specialist Internship

_hCompanies can use these internships as a part of selection process

[Source] https://www.keidanren.or.jp/policy/2022/039_leaflet2.pdf
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Carried out in the university-company collaboration

Employment Contract

More than Job-
1 Month based

Participate in host
dept. operations

Application approval Doctoral Student
request
Inquiry request

Application approval )
Implementation support Provide work
Credit accreditation experience opps

Implementation collab/inquiries

R
—

Share evaluation

Member . . Member
University Internship Implementation Agreement Company
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Types of Implementation ¢ 1 T 0

1. Direct Employment eﬁ B nﬁu i

is i ' Joint
Thls Is the bzlaS|c : Company University Employment Student
implementation type for :

Cooperative Education
through Research Internships.

Applicable when a joint research contract has been concluded, and
the university employs the student as an RA or equivalent using
the joint research funds as the source. Both the university and the

The dedicated system is used company/organization must be members.

for posting offers,
messages, and notifying : 3. Certified Program
selection results. :
. For internships and similar initiatives that meet the
*Note: The Direct : requirements equivalent to the Direct Employment Type, the

Employment Type will be : Consortium reviews the application and grants individual
explained in this session. : certification approval. *Note: Starts from FY2026.
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2. Preparation



Overall Flow

Account registration for the dedicated system,
‘ profile creation, and setting up an email
address for shared notifications *1

Undergo selection (profile review — interview)

Check the selection results

Attend common briefing sessions held at the
beginning of each month and irregular
seminars/networking events

Confirm and sign the contract

Prepare for participation in the internship
Consult with secretariat coordinators or

on-campus career advisors, etc. . . .
Complete pre-learning and confirmation tests *3

Browse internship information and consider

) Participate in the internship
applying

Request application approval from student
supporters (approvers)

Review in an interview and receive evaluation
documents

Internship application completed *2 Credit recognition (on-campus reporting session,

etc.)

*1: Each university may have additional operational rules. Please follow any instructions from your university.

*2: At this point, the company will be notified of the student's application and will be able to access the student's profile, including names and email.

*3: To participate in the internship, you will be required to study pre-learning materials and answer a confirmation test covering three areas prepared by
the administrative office: "Intellectual Property and Patents," "Information Management and Cyber Risk," and "Safety and Health Management."

*4: The timing of course registration varies by university, so it may occur after the internship has been completed.
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Overview of Matching Process via Coop-J System

University Side Dedicated System Host Organization * The URL for the
r

dedicated system is
provided to eligible
students by the
respective university

Academic
Advisor,
etc.

N
PAY,
@ View JD El"

X3

lication

l

® App

' department.
Confirmation / HR Personnel . . .
Permission . Some universities
Consultation require internal
procedures before use;
® Profile Screening please follow
@ Application ® Interview Selection Acceptance  jnstructions from your

to JD Completed Adjustment

Application Offer (Scout Message)

university.
*Only for students with notification settings enabled

Students

Result Notification NP @ Input
S (Student / University) Results
University
Administration, Host Dept.
etc. I (@ Document Preparation (Employment/Internship Contracts)
Interview with registered students Secretar_iat Consultation on hosting, etc.
Introduction of JD (Operated by: Acaric Co., Ltd.) Student introduction
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In Case Social Insurance of Host Company Applies

e |f the internship is for two months or longer, the intern will be required to
join the social insurance (health insurance and employee pension
insurance) of the host company. (*If the weekly working hours are more
than 75% of the company's reqular employees)

e (mainly Japanese students) If you are a dependent of a family member, we
recommend that you share this information with your dependents in
advance, as it will affect the amount of take-home pay for your dependents.

e Please note that if you are covered by your host company's social insurance,
you will need to switch to your original insurance (National Health
Insurance of Japan) after the internship.
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Compatibility with JSPS and Other Grants

You can participate in the internship program as long as it meets the purpose of
each project. Please check about payments as follow:
(1) JSPS Research Fellowship for Young Scientists
—>Up to 6 months in total; You must notify JSPS after the internship
(2) University Fellowship Creation Project
—>No restriction
(3) SPRING Program
—>No restriction
(4) Government-sponsored international students, MEXT Scholarship for
Privately Financed International Students
—You need Permission to Engage in Activity Other Than That Permitted
under the Status of Residence Previously Granted
(5) WISE Program
—>The university will set an appropriate amount based on the fact that the
DC can receive internship payments, considering the combined amount of
payments.
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Set Up Address for Sharing Email Notifications

Students add the University Student Support Members address as [Your student
supporter(supporters’ email address)] ("X —JL@XIEERH T =L X") for status
sharing of application, matching results and subsequent contracting procedures.
e Students add the University Student Support Members address.
o Students confirm the address of their academic advisor and/or other
relevant members.
o The administration office address may be automatically populated.
e Inimproper entry, administration account may correct the information.

A—)LBHEEREE / Your student supporter(supporters’ position) %7 |

BIRU TR &L . Click here to send a

> —)LBAIBPEREES / Your student supporter(supporters' name) 17 confirmation email to
the supporter

e

A—)LBHRHEERAT LR / Your student supporter(supporters’ email address) /
(FrUFtd—. BERESE. LERREZEALEVWZ FLREBIMU T ZEW)

TELAFRT B

COT FLAZIGEBEOERE (CINR 3
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5. Search and Application



Find Job Descriptions (JDs)

After login, click [A28—>2 v FE¥ET) (“Find an internship”) on the left side.

Then, you can search for internship job descriptions.
h—1Is

O —) =4
FHUS FZE & FEF N

SIS S TANE (RRE7YTORA > B
88 FwyaR— R v EEBHRORE=TTE
o e
0 v FEIAFREBEGEEC
K JOJ+1—-)L
Ay t— v CNFETORBMSBIEAFILEZY MEBEAR(C
] BHSE

Here 12522V TERT (TO7 1 —NEREEESB L]

Q© KRB Ltk
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View JDs

Coop-J consortium

Search criteria that can be set: e ]

e Type: Exploratory, Grant/Award, Ea—
Support (multiple selections BRI oo
pOSSible) f=cti) 7 F-YERL [ sz O FRMRIED

e Keywords: Company name, JD title,
description content are search o HAL. BES, RETER \
targets (OR search) :

e  Work Location: Select from ghr ey | T v

Prefectures, Overseas, Remote

. . . BEA (BRERE) BRUT 20 v |
(multiple selections possible)
e Recruitment Month: Select from FRA BRRRTR) WRUT v
January to December, All Year Round
(multiple selections possible)
e Research Field: Select from the 64
medium-sized categories of Kakenhi : T —
. . . . 1t —sovTems e [ FLLe Y] 1-10/34
(Grant-in-Aid for Scientific Research)
(multiple selections pOSSib'G) ‘ EEETEE (orne s | (Brennes ) (Erenmess | ussern )
Bl
B
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Find an internship

- o= -

keyword

Work place
(Multiple selections
possible)

Recruitment month
(Multiple selections
possible)

Research Field
(Multiple selections
possible)

Internship search results 53 sy
——

Research and development support

Corporate display List desplay

When Google Translate is
activated on Chrome,
it looks like this.

[JA: Humanities and Social Sciences
[JPhilosophy, art and related fields
[JLiterature, linguistics and related fields
[JJHistory, archaeology, museology and related fields
[DJGeography, cultural anthropology, folklore, and related fields
[JLaw and related fields
[JPolitical Science and Related Fields
[JEconomics, business administration and related fields
[JSociology and related fields
[JEducation and related fields
[JJPsychology and related fields

[JB: Mathematical and physical science
[JAlgebra, geometry and related fields
[JAnalysis, applied mathematics and related fields
[JCondensed matter physics and related fields
[JPlasma Science and Related Fields
[Particle, nuclear, and astrophysics and related fields
[JAstronomy and related fields

[JEarth and planetary sciences and related fields
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Application approval request & Confirmation of
Application Approval by Student Supporter

The application process involves the following steps

1. Fill in all required fields in your profile.

2. Click on [i5EZ#&E3#k$8) (“Application Approval Request”) in JD

3. Arequest will be sent from the system to all your student supporters.
4,

Your student supporter reviews the approval request email and decides whether to
PAT DFEF(CA—)UICTHERBMFELUET

approve your appl Ication. RHEVA RN THER L RN,
BEICHTIMNE T2 T)LTT (&8) +v U PEHESE - 2ol
bk (EB5) $AFIER HYF

(A=)L7 FL2A)  student-support@admin.sampleuniv.....

‘ Qxiciz ! IS ATRAGE >

(Email sent to supporters)

(&) BEHE
(E&) WE f£F
(A=JL7 FLA)  shidou.hanako.ac@sampleuniv.....

(&5%) Fv U 7BES - 20

BECHTIELNE x> )L T (E8) B+ XIEAER
btk (A=IL7 FLA)  shientarouh@sampleuniv.....
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Notes on Application Confirmation Screen

e Once students have decided which JD they apply for, click [GEA&S2HKHE]
(“Application Approval Request™) button to proceed. Incomplete profile information
will not be accepted. Students check the application requirements and advance
preparations carefully before submitting application.

e Inthe case that [HEFICEEZHFEI SERI] (“Questions you should answer when
applying”) is listed in the JD, be sure to include it in application.

e Answers to the questions can be entered and submitted from the confirmation screen
after the [[GEYTS] (“"Apply”) button. [ e s

ZAt”Questions you should answer when applying”

N

TEREHR IR

%2ad7 4 A0VUT 3 VICTREERSO SNZEFOAFNSORNE(CRT IBEENBNENT LD TR E
&0\, Please submit any documents requested in the job description or any written requests from the university staff
regarding contracts, etc,, below.

PRORYERIN. T7ILVERSYS - P2 R FOvTUTLEEN. 7y TO— FAERI7-1)LEPDFDFH. B1XDLE

BR(Z100MBTY,
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Matching going beyond specific areas of expertise

Students’ Expertise Cases of the cross-disciplinary internship placement

X e oy
L R e
LR e cpemena s
3 (e Al tesmlogi
B «

*No experience in computer-aided analysis

Molecular
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Key points for application procedures

Regardless of whether they are an
approver, the academic advisor's
consent is required.

Update your profile and then
click the button at the bottom
of each JD.

If multiple approvers are set,
approval from all is required.

The application button will appear
after approval, and the student
must complete the application.

At this stage, the application is
first communicated, and the
applicant's info becomes viewable.

© 2026 Coop-J Consortium Administartion Office

(Student) Share with
academic advisor

-

(Student) Application
approval request

-

(University) Approval
from all or rejection

.

(Student) Application

-

(Company) Notification of
application received

*Via the dedicated system
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4. Matching Process



Matching Process

l. Selection by profile documents

e Some companies have a selection process by the registered profile.
e When students pass the profile selection, matching interviews will be set

up.
Il. Matching Interview

e In matching interviews, students meet with a responsible person for the

recipient department or Human Resources.
*Matching interview in principle once, but in some cases more than once.

e |f companies instructs you to prepare some materials (e.g., slides for
research presentations), please do so.

e When matching results are confirmed, companies enters the results in
the system, and notifies students with corresponding messages.
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Confirm matching results

The selection results will be registered in the system by the applying JD
companies and corresponding messages will be sent to students.

e Notification messages are also shared with University Student Support
Members.

e |In the case of notification of acceptance, students should contact with
companies to participate in the internship immediately by system'’s
message feature, email, telephone, etc.

e Students work with University Student Support Members to confirm the
various contracts sent by companies and to prepare for the internships.

e In unsuccessful cases, selection reasons may be shared. Consult with
advisors so that making the best use of the information for another
internship.
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Individual Consultation Service Available!

The Coop-J Administration Office provides opportunities for you to get advice
concerning internships from our professional career advisors (coordinators)!

Make your reservation here:
https://calendar.app.google/pDYnQ1k9wLKgrkVC7

Coop-J consortium
TaTERRA Y2y THEEEES

Scan this to jump to
the same webform:

e ERUESY —EAETEALIZE L !/ Individual Const

S TERARA Y-Sy TRBRTE. FrU77
R JOJs-L A2y TEEOEHOTOT 1 —LOBEHIEE
ETECAMARETY. BRCREOHEUTFOT A —

BT —CRERBLTHOET, BBNEE. 1>
7o THIELTSH 0T, BHEIE0STI A, A
Ve BOTEBBR&LDTEES T TV EREET.

B Avt-v

J BHSE

A~y TRET
J071—RRE

Ayt—y

O KHB | LR FREFY TOR M

o
& cE-8 v 2 BHRONEERE
o e 68% v ERHRRE LT
[ o7 v TNETOERN SBERFIL
ty hMeRARIC

AvtE—SRBOERA.

More information is available on the
dashboard of our web system.
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5. Procedures to Start Internships



Employment and Implementation Contracts

In this internship program, the employment contract between a student and a
company must be signed. In addition, internship implementation agreement will be
concluded between a university and a company.

Employment Contract

e Students and Student support members coordinate the internship start date, working
conditions, etc., and conclude contracts with Company.

e Students review the contents of the various contracts with University Student
Support Members to ensure that there are no major discrepancies in the JD or in the
interview.

e Students should discuss the actual number of working days per week or month, the
frequency of work if the work location is far from the university, and also check
transportation and lodging subsidies.

e For international students, there will be additional documentation for local
immigration offices.
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Procedures Required for International Students

e If an international student has a comprehensive permit , Student can participate in the research internship almost the same
as a Japanese student as long as Student works within 28 hours per week .

e If the student who works more than 28 hours, international students with the status of residence “Student” are required
to obtain Application for permission to engage in an activity other than those permitted by the status of residence
previously granted (individual permission) from ISA in advance.

o  Please submit your application approximately one month prior to the start of the internship , as it takes time for the
screening process to be completed. Please refer also ISA web page.

Class comprehensive permit individual permission

Available - Within 28 hours per week - Depends on the details of the permit

working time - Up to 8 hours per day during long vacations

Procedure Submit the following to the regional Submit the following to the regional immigration office with
immigration office with jurisdiction over your  jurisdiction over your place of residence
place of residence - Application form
- Application form - Residence card
- Contract of employment - Passport or Certificate of Eligibility
- Residence card - Certificate of enrollment
- Passport or Certificate of Eligibility - Documents explaining the activity, duration of the activity,

remuneration, etc.
(Contract of employment or notice of working conditions, etc.)
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https://www.isa.go.jp/en/applications/procedures/16-8.html

6. Evaluation Document and Certificate



Receive Evaluation Document & Certificate

e Student will receive an Evaluation Document and an Evaluation Certificate
in feedback interviews as usual.

e FEvaluation Document is divided into two parts — capability evaluation section
and result evaluation section. Please confirm the description of the guidelines
on the next page for details (Japanese document).

e University will receive Evaluation Documents (only capability evaluation
section) via system.
*Student’s supporters also receive these documents.

e Result evaluation section will be presented only to Student, depending on its
content. If it contains confidential information, be careful to avoid information
leakage.
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7. Voices from Internship Participants



Question 1: Please share your overall impressions of the internship at

the host organization.
Not good ent

4.8%

The Coop-J internships have
yielded very high satisfaction
among participating students,
and they find it worthwhile to
engage in it for a long period.

Same as Expected

Better than Expected

84.1%

*FY2021-2025 (n=63)
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Reasons for answers to Question 1 (excerpt)
It broadened my perspective and

In addition to gaining helped me develop a more
experience in research work flexible way of thinking
QUtSide of my major, | pelieve especially in terms of how to
It was a great opportunity to advance my research theme at
learn more about myself from a university.

new perspective.

| was given the opportunity
to take on actual work
responsibilities in a
capacity similar to that of
a full-time employee.

While enhancing my research
knowledge and skills, | was
also able to gain firsthand

experience of what it means

oY ' to work within a company.
%&@
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Reasons for answers to Question 1 (excerpt)

| was not only involved in research
work but also had the opportunity
to participate in progress
meetings, where | was treated
just like a full-time employee.

| was given more
responsibility than I
had expected and
was welcomed as a
member of the team.

| was also taught about the
experiences of industrial fl\
researchers, which helped me @g \)}7
gain a deeper understanding /
/&

of their perspective.

<
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Reasons for answers to Question 1 (excerpt)

Communicating with
working
professionals was an
incredibly valuable
experience.

Although | had previously
avoided research with a focus on
product development, this was
my first time engaging in such
work — and to my surprise, it
turned out to be an enjoyable
experience.

My mentor was very kind and
patiently explained the details
of the project, covering both
domain knowledge and technical
aspects.
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Question 2: Please provide information about the duration of the
internship.

| wanted to work
shorter period

| wanted to work Two months or more is an

gaining practical work
experience

The duration Ijworked
was just right

*FY2021-2024 (n=59)
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Question 3: Please explain the reasons why you chose the company you
applied to this time. (Multiple answers are allowed)

The job description (JD) matched my
preferences.

The company was one | was originally
interested in.

The skills and characteristics sought in the
JD were similar to my own.

| became interested due to the application
offer (scout).

Recommended by a university advisor or career
counselor.

Recommended by friends or other
acquaintances.

*FY2021-2024 (n=59)
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Currently Available Internship Offers
(Excerpt)
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Open Position

Support for Development of New Thin-Film
Growth Materials for ALD/CVD Using Data

Duration

@ 3 Months

Location
Q kana gawa Prefecture

Job Description & Requirements

= — We are looking for interns with knowledge in chemistry and/or
computational chemistry who will drive systematic data
AI r qu ul de La bo ratorl es CO. ) Ltd acquisition and processing using state-of-the-art methods,
including Al. Candidates with specific knowledge of
organosilicon or organometallic compounds and/or their use
in thin-film deposition such as CVD/ALD (Atomic Layer
Deposition / Chemical Vapor Deposition) are particularly

. , ) welcome. Interns will work in teams with other researchers,
Air L'qu|de is a global leader in gases, technologles an ' including synthetic chemists and deposition engineers, to
services for Industry and Health. Present in 80 countries, it utilize and develop computational methods to develop new

supports business in diverse fields such as steel, chemicals, and promising CVD/ALD precursors.
metal fabrication, food, electronics, and healthcare.
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Qunasys Inc.

QunaSys is a company that researches and develops cutting-edge
algorithms and software for the practical application of quantum
computers. It was established to release quantum physics, which
had been confined to laboratories, as a technology useful for real
society and to create innovations that conventional technologies
could not achieve. We position quantum computing as a force to
create the future and are maximizing its potential.

© 2026 Coop-J Consortium Administartion Office

Open Position

Quantum Engineer Intern

Duration

@ Flexible and can be adjusted to the
applicant's preference
Location

9 Remote

Job Description & Requirements

Technical research and implementation related to
quantum computing and its application to quantum
chemistry.

+ Summarizing papers in the fields of quantum
information and quantum chemistry.

* Implementation of papers and obtaining benchmarks
on real quantum computers or simulators.

+ Development of the quantum computing simulator
Qulacs.

45



%

—

o

Hir eI b | |

Keep Challenging !
%%‘ZLOO’H%Ck#\’Eﬁ’\FﬁQ

W W & ) 2

Nittobo (Nitto Boseki Co., Ltd.)

The Nittobo Group was founded as a textile manufacturer in
Fukushima and celebrated its 100th anniversary in 2023. By
applying textile technology, we pioneered new fields including
Japan's first industrialization of glass fiber and glass wool, and the
world's first industrialization of functional polymers. We continue
to grow by accumulating knowledge and embracing change
through a persistent pioneer spirit and commitment to new
technology.

© 2026 Coop-J Consortium Administartion Office

Open Position

Smart Factory Implementation at
Nittobo's Glass Fiber Plant (Promoting
Automation)

Duration

@ August 1st - September 30th

Location
9 Fukushima Prefecture

Job Description & Requirements

Promoting smart factory initiatives (automation and
labor-saving efforts).

[Main Duties]

1. Plant data collection, analysis, and solution proposals
2. Development of programs utilizing machine learning,
etc.

3. Verification through on-site implementation at the
plant
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Toyota Motor Cor

"Transforming mobility into social possibilities." This is our vision. Amidst a
period of great transformation in the automotive industry, such as CASE and
Maas, we are pursuing new challenges by innovating traditional methods and
building partnerships to succeed in intensifying competition. We always keep
in mind Toyota's starting point: "wishing for someone's happiness and taking
action." By doing so, we aim to improve the quality and quantity of
"mobility"—the movement of all people and things—and expand what
individuals and communities can achieve.
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Open Position

Research and Development/Technical
Development using Data Analysis for
Next-Generation Electric Vehicles (BEV)

Duration
@ 2 months or more

Location

9 Aichi Prefecture

Job Description & Requirements

(D R&D for Large-Scale Data Visualization and Summarization:
Studying core data selection technologies to cluster massive
adaptation test guidelines for prototype vehicles and derive
optimal solutions for vehicle prototyping.

(2 Data Analysis R&D (Estimation and Recommendation):
Developing algorithms to visualize electric vehicle energy
usage based on vast scenarios and recommend optimal power
distribution for users.

(3 Data Collection R&D: Extracting necessary elements for
hazard analysis by modeling functions for safety certification
and researching proposed methods for hazard avoidance.
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Nippon Mining & Metals Corporation

JX Nippon Mining & Metals is a global player in advanced materials like
copper and rare metals. We operate an integrated supply chain from
resource procurement to recycling. Our high-performance materials
are used in everyday products like smartphones, tablets, cars, and
home appliances. As we move into the 5G and IoT eras, demand for
our products is growing. Why not use your knowledge and experience
in a field that impacts the world's future?

© 2026 Coop-J Consortium Administartion Office

Open Position

[Tokyo HQ] Open Innovation Promotion
(Technology Scouting) for New Business
Creation

Duration
@ 2 months or more

Location
9 Tokyo

Job Description & Requirements

You will be engaged in technology scouting to realize new
businesses. Specifically, you will select search technology
areas and list/analyze promising organizations (or
technologies) in one of the following themes:

e  Next-generation battery-related materials

e  Dissimilar material bonding technology

e  Photonics-related materials

*Theme will be determined through interviews
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LSAS Tec Co., Ltd.

We empower professionals in the aerospace and defense sectors by
providing innovative solutions to their most complex challenges.
Our core services include cutting-edge software solutions alongside
expert technical consulting and support. From satellite orbit design
and analysis—essential for manufacturing—to space system
operations, flight dynamics simulation, and Unreal Engine-powered
simulation technologies, we are dedicated to fostering sustainable
space development and social progress.
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Open Position

Technical Support & Space Systems
Software

Duration
@ 2 months or more

Location

Q Tokyo, Remote

Job Description & Requirements

As an intern, you will engage in Modeling & Simulation (M&S)
tasks using Ansys STK. This includes mission analysis, satellite
orbit analysis, visibility analysis, and satellite operation
support within the aerospace and defense domains. During the
program, participants will also have the opportunity to earn
official certification for the space-related systems we handle.

For our FAQ support tasks, levels are categorized by difficulty.
We offer performance-based incentives for high-quality and
high-volume contributions. This program is designed to
provide hands-on experience in practical software technical
support at the forefront of the industry.
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Mold Model Co., Ltd.

We specialize in manufacturing products that are nearly
impossible to form using traditional cutting or other standard
casting methods. By enabling the production of extremely
complex shapes, we provide craftsmanship solutions that only we
can achieve. Our goal is to leverage our unique gypsum casting
technology to contribute to global industrial development. We
strive every day to refine our techniques and push the boundaries
of what is possible in the world of precision casting.
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Open Position

Revolutionizing Gypsum Mold
Technology: R&D alongside the Head
of Development

Duration
@ 1 month or more

Location
9 Yamanashi Prefecture

Job Description & Requirements

Gypsum (plaster) casting is a precision casting method where a
silicone mold is formed from a master model, and gypsum slurry is
poured into the silicone to create a mold. Casting is then performed
under reduced pressure. This "precision casting" technique is
characterized by high dimensional accuracy and an exceptionally
smooth surface finish.

Traditionally, due to the decomposition temperature of gypsum, this
method has been limited to metals with melting points below 800°C
(such as aluminum). It has not been applicable to metals with higher
melting points like iron, steel, or copper.

In this internship, your mission is to improve the composition and
properties of gypsum molds to expand the applicable range of this
casting method to high-melting-point metals.
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\g{—‘ Open Position
HLIIZLZE, - Empowering Future Semiconductor Technology:
~KOBELCOEL. . & Development of Sub-nm Ultra-Precision
o o ' PO | ot Metrology via Optical Interferometry

Duration
@ 2 months or more

Location

Q Hyogo Prefecture

Job Description & Requirements
KO b e Ste e l, Ltd ° Focus: Research and development of ultra-precision shape

measurement (metrology) technology aimed at quality and

( KO B E LCO G ro u p) process control in the semiconductor industry.

Core Tasks:

- Experimental Design: Building environments to verify optical
measurement principles, with a focus on interferometry.

- Algorithm Development: Creating measurement algorithms
through signal and image processing (utilizing Python and
other tools).

- Simulation: Conducting advanced optical simulations.

The KOBELCO Group is a multifaceted entity —simultaneously a
materials manufacturer, a machinery manufacturer, and an electric
power provider. The common thread across all our diverse
businesses is our commitment to "Next for the Next" (Creating
Good Things for Tomorrow).

For nearly 120 years since our founding, we have tackled social
challenges head-on. We continue to strive for a better future for
people, society, and the planet by taking on new challenges every

day.
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Shionogi & Co., Ltd.

For 145 years, SHIONOGI has been dedicated to global health under
our core philosophy: "To supply the best possible medicine to protect
the health of the people we serve." Today, we are undergoing a major
transformation. In collaboration with diverse partners, we are evolving
into a "HaaS" (Healthcare as a Service) enterprise—extending our reach
far beyond traditional pharmaceuticals to provide comprehensive
healthcare solutions tailored to customer needs. Our journey begins by
addressing the "pain points" of patients and society to continuously
deliver new value. We invite you to take on this challenge with us and
shape the future of healthcare!

© 2026 Coop-J Consortium Administartion Office

Open Position

Vaccine research

Duration

@ 2 or 3 months

Location

9 Osaka Prefecture

Job Description & Requirements

You will participate as a researcher in basic research aiming
for the creation of new vaccines as well as in actual vaccine
creation projects. Your role will involve performing efficacy
evaluations against pathogenic microorganisms to
determine vaccine effectiveness, immunological analysis,
and the construction of new in vitro/in vivo evaluation
systems. In addition to experimental work, you will also
contribute to solving challenges in vaccine creation
through discussions within the research team and by
proposing your own ideas.
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Open Position

[2026 Summer Recruitment]
CyberAgent Al Lab Research Internship
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Job Description & Requirements

==l =smu

During the internship period, Al Lab employees active
as Research Scientists will serve as mentors, and you

CyberAgent’ Inc. - Al Lab will work on important and challenging tasks in both
At CyberAgent, Inc., centered on the internet field, we are a_Ca,demlc research ijq social implementation. While
developing a wide range of businesses, primarily consisting of cllnlinie) for the.SUbrmSS'O” and agcgptance of papers
three main businesses—Internet Advertising, Media, and at top international conferences, it is also possible to
Games—alongside new businesses and AIl/DX. In addition, in 2016, challenge yourself with research and development
we established the R&D organization "AI Lab," which works on the from a practical perspective.

utilization of a wide range of Al technologies. Experts in various
research fields belong to "Al Lab," and the research areas are
broadly categorized
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Open Position

Synthesis and Evaluation of Physical
Properties and Functionality of
Organic/Inorganic Porous Materials

Duration
@ Scheduled for 2 months between June and November

Location

9 Aichi Prefecture

Job Description & Requirements

Toagosei operates a functional inorganic materials
business and is conducting research and
development on gas adsorbents using
organic/inorganic porous materials as new functional

Toagosel Co., Ltd

Since its founding in 1944, our company has continued to

grow alongside the development of the chemical industry in morggplc ma’Fe_l’laIs. For this mternshlp, Ui Elte

Japan. The Toagosei Group exerts its unique strengths and is recruiting individuals who can work with us on the
expanding its technological and product domains across the synthesis, physical property evaluation, and functional
business areas of basic chemicals, polymers/oligomers, evaluation of organic/inorganic porous materials.

adhesive materials, high-performance materials, and
resin-processed products.
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Frequently Asked Questions
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FAQ

Q1. Is the Cooperative Education through Research Internships intended for
those seeking employment in private companies?

A1. The Cooperative Education through Research Internships is part of
graduate education aimed at developing practical skills. Therefore, we
recommend participation regardless of the desire for employment in private
companies. Of course, there have been cases where internship placements have
led to job offers, which can also assist in your job hunting.

Academy Business
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FAQ

Q2. What is the cost burden if I'm from a distant location?

A2. In many cases, companies will bear the cost. Before applying, please check
the allowances section in the JD. If not specified, please confirm during the
matching interview.

You can contact the company through Coop-J Admin Office
or your university office in charge
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FAQ

Q3. What if | have essential research duties that cannot be set aside, but full
participation for two months is required?

A3. Adjustments can be made in coordination with the host company.
(Example) Actual internship employment format:
e Duration: 3 months, working 3 days a week
e Mostly full-time, but can take leave when essential research matters cannot
be set aside in the laboratory.

There was a case where the internship period was split after
discussions between the students and the company.

University duties

Internship (Break)

Internship

It’s important to negotiate and make adjustments!
You can ask for help to University or Coop-J coordinators!
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FAQ

Q4. What types of internship opportunities are available?

A4. Various internship opportunities are available depending on the period.
We recommend checking the dedicated system as often as possible throughout
the year to review new listings.

Q5. Can international students participate?

A5. Yes, it is possible. In actual matching, a certain level of Japanese language
proficiency may be necessary, but there have been instances of successful
matches for international students. Some JDs include English translations for
international students.

In fact, according to the successful matches since

FY2021, approximately 27 % of students are
non-native Japanese speakers s ot vay 1, 2025)

© 2026 Coop-J Consortium Administartion Office



FAQ

Q6. Could you tell me about specific examples?

A6. Yes, we have several interview articles that | can share with you.

€@ Case 1: Oki Electric Industry Co., Ltd. (Optical Systems Research and
Development) x Applied Physics

& Case2: Hitachi Ltd. (Decarbonization Solutions) x Environmental Science

€ Case3 : Air Liquide Laboratories (R&D of decarbonization materials)
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Interviews

@ Case 1: Oki Electric Industry Co., Ltd. (Optical Systems Research and
Development) x Applied Physics

"l decided to participate because | wanted to gain research experience in a company
during my doctoral program before entering the workforce."

"After reviewing the detailed job description, | realized that it didn't align perfectly
with my research topic, but | felt there was a compatibility between them, so | decided
to apply.”

"The actual job tasks were different from my research field, so | had to start by
studying about Oki’s sensing technology. In doing so, | realized that while the field

may be different, the process of solving problems is not significantly different

from how research is conducted in the university."

Oki Electric Industry Co., Ltd. Yume Talk Episode 66: OKl's First Job-Oriented Research
Internship - Background and Achievements (in Japanese)
https:/www.oki.com/jp/vume pro/vume talks/archives/20221121/index.html
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Interviews

& Case2: Hitachi Ltd. (Decarbonization Solutions) x Environmental Science

“l believed that there was a gap between academia and the business environment,
so | wanted to know what was happening in the field, and that's why | participated.”

“In a doctoral program, | have been specializing in a specific field and want to build my
career based on what | have been researching. This internship allows me to confirm if
there is a mismatch between my research and what the company expects, so | find it
very valuable. | believe it would be beneficial for other students as well."

(Comment from the representative of Hitachi)

"We would be happy if students choose Hitachi as their future workplace after
experiencing the real work environment. However, even if students don’t choose
Hitachi as their future workplace, | believe that they can gain something valuable
for their research and career through the internship. That's also good for society."

Hitachi Ltd. “Cooperative Education through Research Internships” Targeting PhD
Students - The Purpose Behind It (in Japanese)

https:/www.hitachi.com/ja-jp/insights/articles/job-type-employment-internship/
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Interviews
€ Case3 . Air Liquide Laboratories (R&D of decarbonization materials)

Even though we use the term "specialization," the specific field of study during student years
typically spans only a few years.

I believe it can be seen as training for problem-solving skills.

...If they are faced with various challenges, how they perceive the problem and how
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they solve it, they repeat their training while majoring in a particular field.

...PhD students have acquired sufficient experience in developing their thinking skills,
and they possess specialized knowledge and problem-solving abilities in their respective
fields, which are highly sought by companies.

Also, they are required to have what is called "bird's-eye view," "influence,"

B+ (I9) OBBICHFMBICONTI VI —FLELR.

""communication," and "leadership' at the same time.
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The full article is available on the website of Coop-J
consortium.

https://coopj-intern. Com/24e59344336a476b8126f54b
4359c093

In Japan, typical internships are often very short, lasting only a week or so. However, what
we want to emphasize is that we aim for internships to be opportunities for student
growth. If a student participating in an internship at a company can achieve results and make
a contribution that benefits society, it would be a wonderful opportunity for the students. In
the case of participating in short-term internships, there is usually no expectation for
students to take full responsibility for results. It’s because such internships often limit the
experience to the "process" and probably do not make a significant societal impact, even if
students are fully committed.
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Coop-J Consortium Networking Event

We have previously held face-to-face networking events on university campuses
approximately 2 to 3 times a year, and we are planning to hold them this academic
year as well.

Each event is attended by around 10 member companies of the consortium and
about 50 doctoral students, featuring presentations from companies, reports on
internship implementation by doctoral students, and free discussion sessions.

There have also been cases where these networking events led to successful
matching.
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Q&A Session
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Please feel free to ask questions!

e Please use the Q&A feature. Anonymous questions are welcome!

[m] 3%, [=]

[=]

Please use email if you need to ensure
that you receive an answer! q
)

We will update the FAQ on our website
with your questions, including those
couldn't get answers during this session

https://coopj-intern.com/faq

coopj-internship@acaric.co.j
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Individual Consultation Service Available!

The Coop-J Administration Office provides opportunities for you to get advice
concerning internships from our professional career advisors (coordinators)!

Make your reservation here:
https://calendar.app.google/pDYnQ1k9wLKgrkVC7
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More information is available on the
dashboard of our web system.
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