—

(ZNEA L)

SM8HEIHA1H

SRMOEEX Y U T « T RRUVARA - Fuavx7 b (CAP) HIZEE
(TZIHEA L) ANGEFEGE

. HE

KAFEL, TTITHESZZALTWDNR, T4 740 MBELOHBNG, BIEIIAET D4
REEITTERWVRRUCH > T, HHEORRAEHET BN LMIEEZ XY VT - 7 R X
A b -T2 MR (LT, CAPHIEE &V D,) & LTHEMT S, Wk W Lok
PEWTZEE OBIFEEBI O & & v U 7R AR L, ZE IR ER TR DO SERRS TIE
W DWIFRAM OB A BT,

. HEANE

ET4

. TR

SF9E (20274) 4 H1H ~ 104 (20284E) 3 A 31 A (BFHTERL)

. EHNR OCEBNE

s« = AZE OBLR ST IR
(2= H D#HH)
ZANZE ORLJE SR & D,
ZABE ORI TR S RIKBHIX OSE « » HUKEHIX (2 DMK E O 2k E55T)
U BHIX OGS -« - BHIX(ZDO/MKRFDED 5 BEES AT
" RTHHX OGS -« T HHX (Z DOMRFDE D 2 85T
EHNE FROEENEE (9. JSHEE (BK6)) TR L2iE 21T o,
(= DOHiFH)
JFAIZ2 L (2720 EES (EBXOHROLE) 2 DR WEH TORBLEZzm L5 Z
LB D)

COGEEERE, R (1) ~ (5) FTOBEMZ T XTH-4E

(1) WO 2G5 MRS (EFERER T BTG RIAZDOF T EZD 720

(2) JEBEHRIZHIPE - BIR - i, HAHWVITEEE LOBEBE NS, BFERE LToX v U 72T
TRV, XU, AFZERRICEE VN TW DN, 28— N X A L7 EOIEFERET 7 VX A L ORFZERRIC
I AANGAY/ A

(3) ARFHEHREZHE BRI b TR0

(4) RZLCZABENNDHE

(5) WEIZAMTEE (FLZA LU= ZA L) ELTREHAINEZ ERNnE

. EESEE]

1 H 75455 5 BENE 18 38 IFfH] 45 57

EEH  A~4 8WF304~17 W 154 (FKEL 12 BF 00 43 ~13 BF 00 43)

KRB :JRHEIE Lo, HIE, fLH, FR%Hm (12 H29 H~1 H 3 H)

B 3L B B i o IR L723Ad, 1 B 7 8RR 45 43, 13 38 B[ 45 @ 7= o
LRI ENET,



7. kahE

(ZNEA L)

IR RFBE MR E O - /65 KO @R - RB - IRIRICBI 2 AN X %,
https://publicl.legalcrud.com/hiroshima univ/act/110000179.html

¥ah 0 A6 360,000 [ GEE) Y ETe)

PR RIREE « SCHRFFE LS, 97 8RR, TERIRIR

B3R M A 21 A (R GRS HIECRA)

8. ®ED

Tk

(1) H—REE (SEHFEEICLDESE)
(2) B UGFAE (MR L 5ES)

9. JhEEE

e

(1) EEE #kX1)
EEICARFTEM (TA, RA, FRES2ET) SNTRIBESGHIE, RO S TRHT L,
cSNEEEOFIIEE I — ROE L (WE» O FmAHEHICHD 2 b D) 2252 &,
MEHDPRE -T2 581, BARTOBRBTHTANIRD FRE T 2179 2 &,
HepsE (B 2)
g (B 3)
e —% (Fk4)
CAP it EHFEE (BkX5)
c BUE, WETAMIEAIBITCE COARWIH (54 74Xy MO Fofimh)
- BERH< T v VT /3R
- BI/EE COWFFRIRI
- A% OMEEE $%SCI, SSCI %fm A EH - BIF T BEORENH DL Z EDREE LV,
EREIOR T 8 OB D NG
(6) FRvrEitmE (BkX6)

(2)
(3)
(4)
(5)

10. &5HE
RIS LT, UTOHFETERETAZ &,

I ER (BEN1 ~3) 1, EREE T, Fio 15 IesEER e L ORIy
GBS B | bk ~EFT L,
(BH) | 1~3 | ¥ EHOB, #HFoRIC U7 -7 KN AA L F Ty 7 k (CAP)
MR (TVFA L) ICEEREY] ERETDHI L,
JEBEESE (B4 ~6) 1%, 1ERk#%, PDF ERXTIRED S 2, Tt 115, s
A= | R | EEEAE L O OWE DR ICRREDO A =T KL AN DL,
AT 4~6 | KA—LOHELL, T[CAPIFRRE] 7% A LHFEER B4 ~6)) &7
HT &,

1 1. s
AR08 (2026 ) 10 H 15 H OK) 17500 4 (HAEEYERR) (W35)

1 2. @&@E‘ERo@Em

S99 (2027 ) 2 AL, BEHAEZLIC A —/WZ BT 5,



https://public1.legalcrud.com/hiroshima_univ/act/110000179.html

(ZNEA L)

1 3. CAP #FZ2 8 ORE M O\ g # 5

(1) FRIFZEEtE GO L3 EIc RS & e 2179 2 &,

(2) PRI SCEFE A FEMAYITITV, #H3CD Tpublish) 128555 Z & (& MMt M OMEH i
T#% 4FH, B S FRIOTRRE, WMCERFOMREREH V),

(3) WFERRRDIEEEIT 2 AT, CAP B TITo M ERR THH 2R TTHI L,

(4) SMNBEESOEFITFEBIIZE DD &,

(5) IRBRFZa—NALXX VTFHWA b X —FEOER T 0 75 Lk, BB HET 5
ze,

(6) WFFEOMER & Fodk U 7= A RIAFTE R & OWFZE AR T 4% (2 IR o O UL S48 55 & Ri
L7 TS ERRET D L,

(7) BANR=UT 4 FRIURDOIMEE, P URYTLE I HEZROONZEIL, TEXHR0H
H+nHz ek,

1 4. FHEES
S YNINCINES

1 5. ISEFHRE MK OMWE e
T739-8524 HUNEHEIL—TH1HE1 5
INERE RAEKREK 3 46
X AN—=2T 4 FFE (CAPWR) FHEF
TEL : 082-424-5697 (PN#t : HAE; 5697)
E-mail : ura-women@office.hiroshima-u.ac.jp

16. Zoft

(1) AHHIME : HY (6 AM) URERFZHTRE SR

(2) JSHEEHIC LY BUS T 2 AIEHIL, BHEORE LK OCERAZONE - (15 - WHEA RS
(B 7 Ffoidl KA AT 5 B TRIHT 20 TH Y, Z O HBLS TR U
a2 i3b A,

(3) IEEHILRALEY A, BRAICESRN-o T2 FOISEERIL, Yt REELGK T,
ARZENZB WY e HIEICCTHELET,

(4) EBRBICHEWRATIEHICHOWTIE, HOAHE LR £,

(5) IEERFAIL, Fv o/ SANSRE L 72> CET,



CAPHIEEAE X<HHEM(FAQ)
(TINBA L 18—R oA L)

No. EIEIRES EIE=
BRI ITHOA TR MO LEICEEEEEZTVET A, CAP |« N
U REEICERET Ao EETEET A, BRNIZFET .
ZAMRHERL . RAHRES BT HIARHZEORTT,
PRBUOGEE . REQIARR (REBRTREPHRAN. HE5E
HHEMER . A\HESHEMER . ERMEAERT LWTh
MrORRHEELRYET,
2 |EBEICOVT. IZAHRRBER ILITHICHELIDTLEID,
3_)9—@%@!$t>9—§~ MEFOIGEIIAEFRE. LBYE
REEERICRIERBEIZ. ZABBOBAXEZICSEVE
Ht - TIREEEELY,
EEINEAT EEELREZEIMXOHBATIRHELES | . —io e T
3 75‘1 %0)1@0)%3ﬁ[i§¥'€‘¥%ﬁj L'C%J:L"C"‘}'?’J‘o *Is *on)%ﬂéw;l’\ﬁi—ch*EHjL‘T.T_L"C%E*ﬁ—Ca-o
(18—FBA L)
No. EIEIRES |
1 |BBRPIEET S/ LHRATT A, REEX G/ |[LEXFOEHHRFORBER G/~ —TRITHEIEEH
rF—DN—F A LA EE~DIERILAEETT DY BiRIEHYELEA,
) |BERPICEETOHRERY, TORBE I/ N——td | LEXZOEHBRFORBE G/ \—rF—THNIZEHEE
SNEETTN, NN—FMALHEE~DIGCEIXAETTH, EUOEEA.




(Full-time)
September 1, 2026

The Japanese version is the authoritative version, and this English translation is intended for
reference purposes only. Should any discrepancies or doubt arise between the two versions, the
Japanese version will prevail.

FY2027 Career Advancement Project (CAP) Researcher
Application Guidelines

1. Purpose

The purpose of this call for applications is to employ an excellent female researcher who,
having already received a Ph.D., wishes to restart their research career after having had to stop
for a certain period of time due to life events or employment issues, as a Career Advancement
Project Researcher (hereinafter referred to as “CAP Researcher”). The purpose’s key aim is to
promote the resumption of research activities and career development of female researchers
whose careers have been postponed, and to nurture them as researchers who can be active in
diverse areas of society, such as in education, research institutions or industry.

2. Number of positions
Several.

3. Term of employment
April 1, 2027 to March 31, 2028 (no renewal planned).

4. Work location and duties
Work location: Graduate school to which the researcher’s academic supervisor is assigned to
(Scope of change) Place of work designated by the graduate school to which her academic
supervisor 1s assigned
If the graduate school to which her academic supervisor is assigned is located in:
Higashi-Hiroshima area: Higashi-Hiroshima area (other places of work designated by the
University)
Hiroshima area: Hiroshima area (other places of work designated by the University)
Higashi-Senda area: Higashi-Senda area (other places of work designated by the
University)
Duties: The Researcher will carry out the research work described in her Annual Research Plan
(9. Application documents (Form 6)).
(Scope of change) In principle, there is no change.
(Refer to Article 6-2 of the Work Regulations for Contract Employees.)
However, duties may be changed within the scope which does not require any change of
position.
(In some cases, an employee may be ordered to be temporarily transferred pursuant to the Work
Regulations for Contract Employees; if so, duties are designated by the destination of transfer.)

5. Eligibility
Applicants must satisfy all of the following eligibility requirements.

(1) Female researchers who are in possession of one or more Ph.D. degrees as of application.

(2) Not engaged in a research career for a certain period of time as of application due to childbirth,
childcare, caregiving, or employment-related reasons, or not engaged in a full-time research
career for a certain period of time after obtaining a Ph.D. (i.e. working as a part-time researcher,
etc.)



(Full-time)
(3) Not employed full-time as of hiring by Hiroshima University (the University).
(4) Possess a prospective academic supervisor at the University.
(5) Have not been employed in this CAP Researcher position (full-time or part-time) in the past.

6. Work hours
7 hours 45 minutes per day, 5 days per week (38 hours 45 minutes per week).
Work days/hours: Mon — Fri 8:30 — 17:15 (Lunch break 12:00 — 13:00).
Days off: In principle, Saturdays, Sundays, public holidays and the New Year’s holiday period
(December 29 — January 3).
If an application of the discretionary work system for professional work is agreed upon, work
hours will be considered 7 hours 45 minutes per day, or 38 hours 45 minutes per week.

7. Salary and benefits
Based on Hiroshima University’s Regulations for Appointment, Removal, Salaries, Working
Hours, Time-off and Leave of Contracted Teaching and Research-Related Employees
https://publicl.legalcrud.com/hiroshima_univ/act/110000179.html (only in Japanese)

Salary: JPY360,000 per month (commuting allowance included).

Social insurance, etc.: The Ministry of Education, Culture, Sports, Science and Technology
Mutual Aid Association, industrial accident compensation insurance, employment insurance.

Salary payment date: On the 21st of each month (the salary payment is based on the calculation
period starting from the first day, to the last day of the current month).

8. Selection process
(1) First screening (selection based on application documents)
(2) Second screening (selection based on interview)

9. Application documents
(1) CV (Form 1)
- If you have been previously employed by the University (including as a TA, RA,
researcher, etc.), details of this employment must be included on the form.
- Non-Japanese citizens must attach a copy of their residence card (both sides of the card,
with the detailed information being clearly readable).
*Upon hiring, the successful candidate must apply for permission to work in Japan.
(2) Letter of Recommendation (Form 2)
(3) Letter of Consent (Form 3)
(4) List of Research Achievements (Form 4)
(5) Application for Career Advancement Project (CAP) Researcher (Form 5)
- Reason(s) why you are not currently engaging in a research career
(i.e. life event or employment-related reasons)
- Career path as personally envisioned
- Research status to date
- Research plan  *Ideally, including SCI, SSCI paper submission plans, etc.
- Notable extramural activities such as participation in academic societies and study abroad
(6) Annual Research Plan (Form 6)


https://public1.legalcrud.com/hiroshima_univ/act/110000179.html

(Full-time)

10. Application method
Please submit the application documents via the following two ways.

B Application Form 1, 2, and 3 should be submitted to the address listed within "15.
re ist};re d Form | Contact information for submitting application and questions", by registered mail.
& ] 1-3 | * On the front of the envelope, please write "Career Advancement Project (CAP)
mail . o . .
Researcher (Full-time) application documents" in red ink.
Application Form 4, 5, and 6 should be saved as PDF files and submitted to the e-
mail address listed within "15. Contact information for submitting application and
By Form - .
e-mail 46 questions", by e-mail.
* The subject of your e-mail should be "[CAP Researcher] (Full-time) Application
Form 4-6".

11. Application deadline:
Applications must be received by 5 p.m. on Thursday, October 15, 2026. (Japan Standard
Time)

12. Notification of selection results
Successful candidates will be notified by e-mail in February 2027.

13. Duties, obligations, etc. of CAP Researchers

(1) To carry out research based on the plan described in the annual research plan.

(2). To actively engage in conference presentations and submit papers for publication. There is a
mandatory requirement to report research achievements—including conference
presentations and publications—over a five-year period: the one-year employment term and
the four years following the end of the contract.

(3) To indicate when presenting research findings that the research was conducted with the status
of being a CAP Researcher.

(4) To actively strive to obtain external funding.

(5) To actively attend the Practical Programs organized by the Global Career Design Center at
Hiroshima University.

(6) To submit a monthly report describing research progress and a final report describing
achievements during the term of employment following the completion of the research term.

(7) To provide information for reports and/or cooperate in symposiums and/or other events, etc.
related to the CAPWR projects as much as possible when requested upon.

14. Name of hiring organization
Hiroshima University

15. Contact information for submitting application and questions
CAPWR Oftice
Hiroshima University
4th Floor, Building K3, 1-1-1 Kagamiyama, Higashi-Hiroshima, Hiroshima, 739-8524, Japan.
E-mail: ura-women@office.hiroshima-u.ac.jp



(Full-time)
16. Miscellaneous

(1) Probationary employment period: Six (6) months (Hiroshima University Work Regulations
for Contract Employees).

(2) Personal information obtained through the application documents will be used for the purpose
of selecting candidates and for procedures necessary for HR, salary and welfare programs,
along with statistical surveys, after appointment. The information will not be used or provided
for any other purpose.

(3) Application documents will not be returned. The application documents of the candidates
whom we have decided not to employ will be disposed of in an appropriate manner by the
University after the completion of the selection process.

(4) Travel expenses for interviews shall be the responsibility of the candidate.

(5) Please note that Hiroshima University has been entirely smoke-free since January 2020.



Frequently Asked Questions regarding applications for CAP Researcher positions

(About applications for the full-time and part-time CAP Researcher positions)

No.

Question

Answer

I am thinking about applying for the post of CAP
Rebsearcher, but I am also interested in applying for other
jobs.

Can I apply for this post and other jobs at the same time?

Yes, you can. You are free to apply for the post of CAP
Researcher and continue applying for other jobs at the
same time.

Regarding the Letter of Consent, who does the “dean of the
Graduate School” refer to?

The dean in the Letter of Consent is the dean of the
Graduate School or Center or Institute which your academic
supervisor belongs to.

In the case of a Graduate School, this corresponds to the
dean of either one of the current four graduate schools,

ie.
Graduate School of Humanities and Social Sciences,
Graduate School of Advanced Science and Engineering,
Graduate School of Integrated Sciences for Life,
Graduate School of Biomedical and Health Sciences.

In the case of Center: the Director of the center
In the case of Institute: the Director of the institute

Please request the support office of your Graduate
School/Center/Institute to put the seal of the Dean on the
Letter of Consent.

Can foreign national applicants and/or those who are not
good at writing in Japanese submit the “Letter of
Recommendation” and “Letter of Consent” documents in
Japanese and the other forms in English?

With respect to all the application documents (form 1 to
form 6), either one of Japanese or English is acceptable.

(About applications for the part-time CAP Researcher position)

No. Question Answer
My spouse/partner works part-time as a researcher at No. Only those who have a spouse/partner that hold a full-
1 Hiroshima University. Can I apply for the post of part-time [time researcher position at Hiroshima University can apply
CAP Researcher? for the post.
: : You/Your spouse/partner can apply for the post of part-
My, Joouse/partner and Lare oth forelon NStONals. - can [(ime CAP Researchier f o 3pose/bartner/you ol a ful-
2 - time professor/associate professor/assistant

my spouse/partner apply for the post of part-time CAP
Researcher?

professor/lecturer /researcher position at Hiroshima
University.
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