
○ H irosh ima  Un ive r s i t y  R egu la t ions  fo r  D i sc ip l ina ry Pun i shmen t  o f  

E mplo yees  

(A pr i l  1 ,  2004  R egu la t ions  No .  97 )  

A m e n d e d  o n :  R e g u l a t i o n s  N o .  6 6  o f  M a r c h  

3 1 ,  2 0 0 5  

R e g u l a t i o n s  N o .  1 0 9  o f  J u n e  1 ,  

2 0 0 5  

R e g u l a t i o n s  N o .  6 5  o f  M a r c h  

2 2 ,  2 0 0 7  

R e g u l a t i o n s  N o .  1 5 2  o f  J u n e  2 9 ,  

2 0 0 7  

R e g u l a t i o n s  N o .  7 1  o f  M a r c h  

3 1 ,  2 0 0 9  

R e g u l a t i o n s  N o .  8 4  o f  M a r c h  3 1 ,  

2 0 1 0  

R e g u l a t i o n s  N o .  2 8  o f  M a r c h  

3 1 ,  2 0 1 1  

R e g u l a t i o n s  N o .  1 1 5  o f  D e c e m b e r  

2 4 ,  2 0 1 4  

R e g u l a t i o n s  N o .  4 4  M a r c h  2 4 ,  

2 0 1 6  

R e g u l a t i o n s  N o .  3 1  M a r c h  2 7 ,  

2 0 1 7  
 

Hirosh ima  Un ive r s i t y  Regu la t ions  fo r  D i sc ip l ina ry Pun i shmen t  o f  

E mplo yees  

(Pu rpose )  

Ar t i c l e  1   T hese  R egu la t ions  p re sc r ibe  neces sa ry ma t t e r s  in  connec t ion  wi th  

d i sc ip l ina ry ac t ion ,  e t c .  aga ins t  emp lo yees  work ing  a t  H i ro sh ima  

Unive r s i t y  (he re ina f t e r ,  t he  “U n i ve r s i t y” ) ,  o n  the  bas i s  o f  the  p rov i s ions  

of  A r t i c l e  45 ,  pa rag raph  3  o f  the  H i ro sh i ma  U n ive r s i t y  Work  R egu la t ions  

fo r  E mplo yees  (R egu la t ions  No .  78  o f  Apr i l  1 ,  2004 ;  he re ina f t e r ,  t he  

“E mplo yees  Work  R egu la t ions” ) ,  A r t i c l e  63 ,  pa rag raph  3  o f  the  H i ro sh i ma  

Unive r s i t y  R egu la t ions  fo r  Mar ine r s  (R egu la t ions  No .  79  o f  Apr i l  1 ,  2004 ;  

he re ina f t e r ,  t he  "Mar i ne r s  Work  R egu la t ions" )  and  A r t i c l e  34 ,  pa rag raph  2  

o f  the  H i ro sh ima  Un ive r s i t y  Work  R egu la t ions  fo r  R e -E mplo yed  

E mplo yees  (R egu la t io ns  No .  80  o f  Apr i l  1 ,  2004 ;  he re ina f t e r ,  t he  “R e -

E mplo yed  E mplo yees  Work  R egu la t ions" ) .  

( Inves t iga t ive  C ommi t t ee )  

Ar t i c l e  2   When  t ak ing  d i sc ip l ina r y ac t ion ,  i f  t he  P re s iden t  deems  i t  

neces sa ry to  conduc t  i nves t iga t ion  fo r  f ac t - check ing  and  o the r  pu rposes ,  

he / she  ma y e s t ab l i sh  an  inv es t iga t i ve  commi t t ee  and  conduc t  neces sa ry 

inves t iga t ion  th rough  the  commi t t ee .  

2 .  The  me mbers  o f  an  inves t iga t ive  commi t t ee  and  o the r  neces sa ry ma t t e r s  

sha l l  be  de te rmined  each  t ime  i t  i s  o rgan ized ,  a s  app rop r i a t e  acco rd ing  to  

the  sub jec t  i nc iden t .  

3 .  The  inves t iga t ive  c ommi t t ee  sha l l  r epo r t  t o  the  P re s iden t  the  re su l t s  o f  t he  

inves t iga t ion  in  wr i t i ng .  



(D i sc ip l ina r y Ac t ion  aga in s t  Un ive r s i t y  T eache r )  

Ar t i c l e  3   A ny d i sc i p l ina ry ac t ion  in t ended  aga ins t  a  P ro fe sso r ,  A ssoc ia t e  

P ro fe s so r ,  Lec tu re r ,  A ss i s t an t  P ro fe s so r  o r  Resea rch  A ssoc ia t e  (he re ina f t e r  

co l l ec t i ve l y,  a  "Un ive r s i t y  T eache r " )  sha l l  be  t aken  a f t e r  go ing  th rough  a  

r ev iew p roces s  b y the  E duca t ion  and  R esea rch  C ounc i l  (he re ina f t e r ,  t he  

"C ounc i l " ) ;  p rov ided ,  howeve r ,  t ha t  i f  e i t he r  o f  the  fo l lowing  app l i e s ,  

d i s c ip l ina ry ac t ion  may be  t aken  wi thou t  be ing  sub jec t  t o  a  r ev i ew b y the  

Counc i l :  

( 1 )  T he  sub jec t  o f  t he  d i sc ip l ina r y ac t ion  i s  U n ive r s i t y  T eache r  p roba t ion ;  

o r  

(2 )  T he  U n ive r s i t y  T eache r  who  i s  found  to  have  commi t t ed  an  ac t  

j u s t i f ying  d i smis sa l  un de r  in s t ruc t ion  o r  pun i t ive  d i s mis sa l  ha s  

r eques ted  r e s igna t ion .  

2 .  When  in i t i a t ing  a  r ev iew p roces s  unde r  the  p reced ing  pa rag raph ,  t he  

Counc i l  sha l l  de l ive r  to  the  U n ive r s i t y  T eache r  sub jec t  t o  the  r ev iew 

(he re ina f t e r ,  t he  "R esponden t  U n ive r s i t y  T eache r " )  a  R eview E xp lana t ion  

Fo r m on  A ppended  Fo rm N o.  1  de sc r ib ing  t he  r ea son  fo r  in i t i a t ing  a  

r ev iew p roces s ;  p rov i ded ,  howeve r ,  t ha t  i f  t he  whe reabou t s  o f  the  

Responden t  U n ive r s i t y  T eache r  a r e  unknown o r  i f  t he  C ounc i l  i s  unab le  to  

de l i ve r  the  R eview Exp lana t i on  Fo r m because  the  R esponden t  U n ive r s i t y  

Teache r  r e fu se s  to  r ece ive  i t  o r  fo r  an y o the r  r ea son ,  t he  s i tua t ion  sha l l  be  

dea l t  w i th  b y fo l lowin g  the  p rocedu re s  de sc r ibed  be low,  a s  app l i cab le :  

(1 )  I f  t he  whe reabou t s  o f  the  R esponden t  U n ive r s i t y  T eache r  to  w h ich  the  

Review E xp lana t ion  Fo rm i s  add re ssed  a re  unknown a t  t he  t ime  o f  

de l i ve r y,  t he  C ounc i l  sha l l  t ake  the  p rocedu re  to  p l ace  a  pub l i c  no t i ce  a s  

s t ipu la t ed  b y the  C iv i l  C ode  (A c t  N o .  89  o f  1896 )  wi th  the  summar y 

cou r t  hav ing  ju r i sd ic t ion  ove r  the  l a s t  p l ace  o f  domic i l e  o f  the  

Responden t  U n ive r s i t y  T eache r ,  and  the  R eview E xp lana t ion  Fo r m sha l l  

be  deemed  to  have  been  de l ive red  upon  the  pas sage  o f  two  weeks  f rom 

the  da te  o f  such  pub l i c  no t i ce .  

(2 )  I f  t he  C ounc i l  i s  unab le  to  de l ive r  the  R eview Exp lana t ion  F o rm 

because  the  R esponden t  U n ive r s i t y  T eache r  r e fu se s  to  rece ive  i t  o r  fo r  

an y o the r  r ea son ,  t he  Review E xp lana t ion  Fo rm sha l l  be  deemed  to  have  

been  de l ive red  when  handed  to  any f a mi l y  member  l i v ing  wi th  the  

Responden t  U n ive r s i t y  T eache r  o r  when  pos ted  an d  de l ive red  v ia  

con ten t -ce r t i f i ed  ma i l  o r  s i mp le  r eg i s t e r ed  ma i l .  



3 .  I f  t he  R esponden t  Un ive r s i t y  T eache r  r eques t s  wi th in  f ive  da ys  ( exc lud ing  

the  ho l idays  p re sc r ibed  in  A r t i c l e  4 ,  pa rag raph  1  o f  the  H i ro sh i ma  

Un ive r s i t y  R egu la t ions  fo r  Work ing  H ours ,  T ime -o f f  and  Lea ve  fo r  

E mplo yees  (R egu la t io ns  No .  91  o f  Apr i l  1 ,  2004 )  (he re ina f t e r ,  t he  

"ho l ida ys  p re sc r ibed  in  the  Work ing  H ours ,  E tc .  R egu la t ions" )  f ro m the  

da te  fo l lowing  the  da te  on  wh ich  the  R eview E xp lana t ion  Fo r m w as  

de l i ve red  unde r  the  p reced ing  pa rag raph ,  t he  C ounc i l  sha l l  p rov id e  the  

Responden t  U n ive r s i t y  T eache r  wi th  an  oppo r tun i t y  to  make  a  s t a t emen t  

o ra l l y  o r  in  wr i t ing .  

4 .  When  p rov id ing  an  oppo r tun i t y  to  make  a  s t a t emen t  unde r  the  p reced ing  

pa rag raph ,  t he  Counc i l  sha l l  g ive  the  Responden t  U n ive r s i t y  T eache r  a  

wr i t t en  no t i ce  spec i fy ing  the  da te ,  t ime  and  p lace  to  make  the  s t a t emen t ,  

e t c .  i f  made  o ra l l y ,  o r  spec i f ying  the  due  da te  fo r  submiss ion ,  e t c .  i f  made  

in  wr i t ing ,  wi th in  f ive  da ys  ( exc lud ing  the  ho l idays  p re sc r ibed  in  the  

Work ing  H ours ,  E tc .  Regu la t ions )  p r io r  to  the  da te  on  wh ich  the  s t a t emen t  

i s  t o  be  made .  

5 .  I f  deemed  neces sa ry to  f ac i l i t a t e  the  r ev i ew p roces s ,  t he  C ounc i l  ma y  

r eques t  one  o r  more  w i tnes se s  to  be  p re sen t  o r  seek  the i r  op in ions .  

6 .  I f  an y e mp lo yee  who i s  no t  a  Un ive r s i t y  Te ache r  i s  found  to  be  r e l evan t  to  

the  d i sc ip l ina r y ac t ion  aga in s t  t he  R esponden t  Un ive r s i t y  T eache r ,  t he  

Counc i l  ma y  conduc t  a  rev iew on  the  emp lo yee  in  con junc t ion  wi th  the  

r ev iew fo r  d i sc ip l ina ry ac t ion  aga in s t  t he  R esponden t  U n ive r s i t y  Teache r .  

7. T he  C ounc i l  sha l l  p rov ide  the  emp lo yee  who  i s  sub jec t  t o  a  r ev iew unde r  

the  p reced ing  pa rag raph  wi th  an  oppo r tun i ty  to  make  a  s t a t emen t .  

8 .  The  p rov i s ions  o f  pa rag raphs  2  to  4  in  th i s  A r t i c l e  sha l l  app l y mu ta t i s  

mu tand i s  to  the  p rocedu re  fo r  a  r ev iew and  a  s t a t e men t  unde r  the  

p reced ing  two  pa rag raphs .  

9 .  The  C ounc i l  sha l l  make  dec i s ions  a s  to  the  ma t t e r s  p re sc r ibed  in  

pa rag raph  3  th rough  the  p reced ing  pa rag raph  and  o the r  neces sa r y ma t t e r s  

pe r t a in ing  to  a  r ev iew  unde r  pa rag raph  1  above .  

(D i sc ip l ina r y Ac t ion  aga in s t  E mplo yee  Who  Is  N o t  a  U n ive r s i t y  T eache r )  

Ar t i c l e  4   An y d i sc ip l ina ry ac t ion  in t ended  aga in s t  an  emp lo yee  who  i s  no t  a  

Un ive r s i t y  T eache r  sha l l  be  t aken  a f t e r  go ing  th rough  a  rev iew p r oces s  by 

the  D i sc ip l ina r y R evi ew C ommi t t ee ;  p rov id ed ,  howeve r ,  t ha t  i f  e i the r  o f  

the  fo l lowing  app l i e s ,  d i s c ip l ina r y ac t ion  may be  t aken  wi thou t  be ing  

sub jec t  t o  a  r ev iew b y  the  D i sc ip l ina r y R evi ew C ommi t t ee :  

(1 )  T he  sub jec t  o f  t he  d i sc ip l ina r y ac t ion  i s  an  emp lo yee  on  p roba t ion ;  



(2 )  T he  ac t  i n  ques t ion  c l ea r l y  ju s t i f i e s  the  d i sc ip l ina ry ac t ion  and  the  

emp lo yee  has  admi t t e d  to  hav ing  commi t t ed  the  ac t ;  

(3 )  T he  r ev iew fo r  d i sc ip l ina ry ac t ion  aga in s t  t he  emp lo yee  i s  t o  be  

conduc ted  b y the  Counc i l ;  o r  

(4 )  T he  emp lo yee  who  i s  found  to  have  commi t t ed  an  ac t  j u s t i f yin g  

d i smis sa l  un de r  in s t ruc t ion  o r  pun i t ive  d i s mis sa l  ha s  r eques ted  

r e s igna t ion .  

2 .  The  D isc ip l ina r y R eview Commi t t ee  sha l l  be  p l aced  unde r  the  Execu t ive  

Di rec to r  (F inanc ia l  and  Gene ra l  A f fa i r s )  (he re ina f t e r ,  t he  "Execu t ive  

Di rec to r " ) ,  and  the  members  and  o the r  neces sa ry ma t t e r s  sha l l  be  

de te r mined  each  t i me  a  mee t ing  i s  o rgan ized ,  a s  app rop r i a t e  acco rd ing  to  

the  sub jec t  i nc iden t .  

3 .  When  in i t i a t ing  a  r ev iew p roces s  unde r  pa rag raph  1  above ,  t he  

Di sc ip l ina r y R eview Commi t t ee  sha l l  de l ive r  to  the  emp lo yee  sub jec t  t o  

the  r ev i ew (he re ina f t e r ,  t he  "R esponden t  E mployee" )  a  R eview E xp lana t ion  

Fo r m on  A ppended  Fo rm N o.  2  de sc r ib ing  t he  r ea son  fo r  in i t i a t ing  a  

r ev iew;  p rov ided ,  howeve r ,  t ha t  i f  t he  whe reabou t s  o f  the  R esponden t  

E mplo yee  a re  unknown o r  i f  t he  D i sc ip l ina ry R eview C omm i t t ee  i s  unab le  

to  de l ive r  the  R eview Exp lana t ion  Fo r m because  the  R esponden t  E mplo yee  

r e fu se s  to  r ece ive  i t  o r  fo r  an y o the r  rea son ,  t he  p rov i s ion  o f  A r t i c l e  3 ,  

pa rag raph  2  sha l l  app l y mu ta t i s  mu tand i s  to  the  p rocedu re s  to  be  fo l lowed  

to  dea l  wi th  the  s i t ua t ion :  

4 .  I f  t he  R esponden t  E mplo yee  r eques t s  wi th in  f ive  days  ( exc lud ing  the  

ho l ida ys  p re sc r ibed  in  the  Work ing  Hours ,  E tc .  R egu la t ions )  f rom the  da te  

fo l lowing  the  da te  on  wh ich  the  R eview Exp lana t ion  Fo rm was  de l ive red  

unde r  the  p reced ing  pa rag raph ,  t h e  D i sc ip l ina r y R eview C ommi t t ee  sha l l  

p rov ide  the  R esponden t  E mplo yee  wi th  an  oppo r tun i t y  to  make  a  s t a t emen t  

o ra l l y  o r  in  wr i t ing .  

5 .  When  p rov id ing  an  oppo r tun i t y  to  make  a  s t a t emen t  unde r  the  p reced ing  

pa rag raph ,  t he  D i sc ip l ina ry R eview C ommi t t ee  sha l l  g ive  the  R esponden t  

E mplo yee  a  wr i t t en  no t i ce  spec i f ying  the  da te ,  t i me  and  p lace  to  make  the  

s t a t emen t ,  e t c .  i f  made  o ra l l y ,  o r  spec i f ying  the  due  da te  fo r  submiss ion ,  

e t c .  i f  made  in  wr i t in g ,  wi th in  f ive  da ys  ( e xc lud ing  the  ho l ida ys  p resc r ibed  

in  the  Wor k ing  Hours ,  E tc .  R egu la t ions )  p r io r  to  the  da te  on  wh ich  the  

s t a t emen t  i s  t o  be  mad e .  



6 .  I f  deemed  neces sa ry to  f ac i l i t a t e  the  r ev i ew p roces s ,  t he  D i sc ip l ina ry 

Review C ommi t t ee  may r eques t  one  o r  more  wi tnes se s  to  be  p re sen t  o r  

s eek  the i r  op in ion .  

7 .  The  D isc ip l ina r y R eview Commi t t ee  sha l l  r epo r t  i n  wr i t ing  the  r e su l t s  o f  

t he  r ev iew to  the  Execu t ive  D i rec to r .  

8 .  The  E xecu t ive  D i rec to r  sha l l  r epo r t  t he  r e su l t s  o f  t he  r ev iew in  the  

p reced ing  pa rag raph  to  the  P re s iden t .  

(Po l i c y on  D isc ip l ina ry A c t ion )  

Ar t i c l e  5   In  o rde r  to  ensu re  a  f a i r e r  d i sc ip l ina ry p rocedu re ,  t he  P re s iden t  

sha l l  make  dec i s ions  on  de te rmina t ions  o f  d i sc ip l ina ry ac t ion  in  

acco rdance  wi th  the  H i ro sh ima  Un ive r s i t y  P o l i c y on  D isc ip l ina ry Ac t ion  

aga in s t  E mplo yees  (P re s iden t ' s  D ec i s ion  o f  Apr i l  1 ,  2004 ) .  

(P rocedu re  fo r  D i sc ip l ina ry A c t ion )  

Ar t i c l e  6   An y d i sc ip l ina ry ac t ion  sha l l  be  t aken  b y de l ive r ing  a  Di sc ip l ina r y 

Ac t ion  Fo r m on   Appended  Fo r m N o.  3  de sc r ib ing  the  r ea son  fo r  the  

d i sc ip l ina ry ac t ion ;  p rov ided ,  howeve r ,  t ha t  i f  t he  whe reabou t s  o f  the  

Responden t  E mplo yee  a re  unknown  o r  i f  t he  D i sc ip l ina ry R eview 

Commi t t ee  i s  unab le  to  de l ive r  the  R eview Exp lana t ion  Fo r m because  the  

Responden t  E mplo yee  r e fu se s  to  rece ive  i t  o r  fo r  any o the r  r ea son ,  t he  

p rov i s ion  o f  A r t i c l e  3 ,  pa rag raph  2  sha l l  app l y mu ta t i s  mu tand i s  t o  the  

p rocedu re s  to  be  fo l lowed  to  dea l  wi th  the  s i tua t ion :  

(E f fec t  o f  D i sc ip l ina ry A c t ion )  

Ar t i c l e  7   T he  e f f ec t  o f  d i sc ip l ina r y ac t ion  sha l l  a r i s e  upon  the  de l ive r y o f  a  

Di sc ip l ina r y Ac t ion  Fo rm to  the  sub jec t  emp loyee .  

(C a lcu la t ion  o f  Pe r iod  fo r  D i sc ip l ina r y A c t ion )  

Ar t i c l e  8   C a lcu la t ion  o f  pe r iods  fo r  d i sc ip l ina ry su spens ion  o f  emp lo ymen t ,  ,  

su spens ion  f rom work  and  suspens ion  f rom a t t endance  sha l l  be  made  based  

on  ca lenda r  da ys .  

2 .  A  pe r iod  fo r  d i sc ip l ina r y ac t ion  unde r  the  p reced ing  pa rag raph  sha l l  no t  

i nc lude  the  e f f ec t ive  da te  fo r  s a id  d i sc ip l ina r y ac t ion ,  bu t  i t  sha l l  coun t  

f rom the  da te  fo l lowi ng  sa id  e f f ec t ive  da te .  

(Me thod  o f  P ay R educ t ion )  

Ar t i c l e  9   A  pa y r educ t ion  sha l l  be  made  b y r educ ing  the  amoun t  to  be  

r educed  f rom the  s a l a r y on  the  sa l a r y pa ymen t  da y o f  the  mon th  f o l lowing  

the  e f f ec t ive  da te  fo r  s a id  pa y r educ t ion .  

2 .  I f  t he  amoun t  o f  the  pa y r educ t ion  exceeds  10% o f  the  to t a l  amoun t  o f  

s a l a ry to  be  pa id  on  the  sa l a r y pa ymen t  da te ,  t he  amoun t  in  exces s  o f  10% 



sha l l  be  r educed  on  the  sa l a r y pa ymen t  da y o f  the  fo l lowing  o r  subsequen t  

mon th .  

(Pub l i ca t ion  o f  D i sc ip l ina r y Ac t ion )  

Ar t i c l e  10   A l l  d i sc ip l ina ry ac t ions  t aken  sha l l ,  i n  p r inc ip le ,  be  made  pub l i c .  

2 .  The  P re s iden t  sha l l  make  dec i s ions  a s  to  the  me thod  o f  pub l i ca t ion  unde r  

the  p reced ing  pa rag raph  and  o the r  r e l evan t  ma t t e r s  in  acco rdance  wi th  the  

Hi ro sh ima  Un ive r s i t y  Po l i cy on  Pub l i ca t ion  o f  D i sc ip l ina r y A c t ion  aga in s t  

E mplo yees  (P re s iden t ' s  D ec i s ion  o f  Apr i l  1 ,  2004 ) .  

3 .  When  mak ing  a  dec i s ion  unde r  the  p reced ing  pa ra g raph ,  t he  P re s iden t  

sha l l  s eek  op in ions  f rom the  C ounc i l  o r  t he  D i sc ip l ina ry R eview 

Commi t t ee ,  wh icheve r  conduc ted  a  r ev iew on  the  d i sc ip l ina r y ac t i on .  

(Scope  o f  Misconduc t  Sub jec t  to  D i sc ip l ina r y Ac t ion )  

Ar t i c l e  11   A n y miscondu c t  o f  an  emp lo yee  who  was  con t inuous l y  appo in ted  

f rom a  na t iona l  pub l i c  emp lo yee  ( inc lud ing  those  be long ing  to  spec ia l  

s e rv ice ) ,  an  o f f i c i a l  o f  spec i f i ed  inco rpo ra t ed  admin i s t r a t i ve  agenc ie s ,  an  

o f f i c i a l  t o  whom the  Ac t  on  Spec ia l  Measu re s  C once rn ing  R emu nera t ion ,  

e t c .  o f  O f f i c i a l s  Who  Work  fo r  a  C orpo ra t ion  Ope ra ted  b y the  S ta t e  

Per fo rming  N a t iona l  Fo res t r y  P ro jec t s  (Ac t  No .  141  o f  1954 )  i s  app l i ed ,  a  

loca l  pub l i c  o f f i ce r ,  an  emp lo yee  o f  a  loca l  i nco rpo ra ted  admin i s t r a t ive  

agency,  an  emp lo yee  o f  a  spec i f i ed  loca l  i nco rpo ra ted  admi n i s t r a t ive  

agency,  o r  an  emp lo ye e  o f  the  Ok inawa  D eve lopmen t  F inance  C orpo ra t ion  

o r  an y o the r  co rpo ra t i on  whose  bus ines s  i s  c lo se l y r e l a t ed  to  tha t  o f  t he  

na t iona l  gove rn men t  to  wh ich  the  p rov i s ions  o f  the  i t ems  o f  A r t i c l e  9 -2  o f  

the  O rde r  fo r  E n fo rcemen t  o f  the  Na t iona l  Pub l i c  O f f i ce r s  R e t i r emen t  

Al lowance  A c t  (C ab ine t  O rd inance  N o .  215  o f  1953 )  a r e  app l i ed  

(he re ina f t e r  co l l ec t i ve l y,  a  "na t iona l  pub l i c  emp lo yee")  sha l l  f a l l  w i th in  

the  scope  o f  sub jec t s  o f  d i sc ip l ina r y ac t ion ,  i f  such  ac t  i s  commi t t ed  

du r in g  a  pe r iod  wh i l e  h i s /he r  s t a tu s  a s  a  na t iona l  pub l i c  emp lo yee  i s  

deemed  to  be  con t inu i ng .  

(D e te rmina t ion  o f  Pun i shmen t  Equ iva len t  t o  D i sc ip l ina ry A c t ion )  

Ar t i c l e  12   The  p rov i s ions  o f  A r t i c l e  2  th rough  the  p reced ing  A r t i c l e  sha l l  

app l y mu ta t i s  mu tand i s  to  de te rmina t ions  o f  pun i shmen t  equ iva len t  t o  

d i sc ip l ina ry ac t ion  aga in s t  a  pe r son  who  has  r e t i r ed  o r  ha s  been  d i smis sed  

pu r suan t  to  the  p rov i s ions  o f  A r t i c l e  45 -2  o f  the  E mplo yees  Work  

Regu la t ions  o r  A r t i c l e  63 -2  o f  the  Mar ine r s  Work  R egu la t ions .  In  th i s  c a s e ,  

t he  t e r ms  l i s t ed  in  the  midd le  co lumn  o f  the  t ab le  be low,  wh ich  appea r  in  



t he  p rov i s ions  l i s t ed  in  the  l e f t -hand  co lumn,  sha l l  be  r ep laced  wi th  the  

t e rms  l i s t ed  in  the  r igh t -hand  co lumn  o f  s a id  t ab le .  

 

P rov i s ions  con ta in ing  

t e rms  to  be  r ep laced   
Te rms  t o  be  r ep laced   Te rms  to  r ep lace   

Ar t i c l e  2 ,  pa rag raph  

1 ;  A r t i c l e  3 ,  

pa rag raphs  1  and  6 ;  

and  A r t i c l e  4 ,  

pa rag raph  1   

d i sc ip l ina ry ac t ion   

de te r mina t ion  o f  pun i shmen t  

equ iva len t  t o  d i sc ip l ina r y 

ac t ion   

Ar t i c l e  3 ,  pa rag raph  1   

a  P ro fe s so r ,  A ssoc ia t e  

P ro fe s s o r ,  Lec tu re r ,  

Ass i s t an t  P ro fe s so r  o r  

Resea rch  A ssoc ia t e  

(he re ina f t e r  

co l l ec t i ve l y,  a  

"Un ive r s i t y  T eache r " )    

an  ex -P ro fe s so r ,  A ssoc ia t e  

P ro fe s so r ,  Lec tu re r ,  

Ass i s t an t  P ro fe s so r  o r  

Resea rch  A ssoc ia t e  

(he re ina f t e r  co l l ec t i ve l y,  an  

"E x -U n ive r s i t y  T eache r " )   

Ar t i c l e  3 ,  pa rag raphs  

1  th rough  3   
Un ive r s i t y  T eache r   Ex -U n ive r s i t y  T eache r   

Ar t i c l e  3 ,  Pa rag raph  2   

Review E xp lana t ion  

Fo r m on  A ppended  

Fo r m N o .  1    

Review E xp lana t ion  Fo rm on  

Appended  Fo r m N o .  4    

Ar t i c l e  3 ,  pa rag raphs  

6  and  7 ;   

Ar t i c l e  4 ,  pa rag raphs  

1 ,  3  and  4 ;  A r t i c l e  6 ;  

and  A r t i c l e  7   

emp lo yee   ex -emp lo yee   

Ar t i c l e  4 ,  pa rag raph  3   

Review E xp lana t ion  

Fo r m on  A ppended  

Fo r m N o .  2   

Review E xp lana t ion  Fo rm on  

Appended  Fo r m N o .  5   

Ar t i c l e  5 ;  A r t i c l e  6 ;  

Ar t i c l e  7 ;  A r t i c l e  10 ,  

pa rag raphs  1  and  3 ;  

and  A r t i c l e  11   

d i sc ip l ina ry ac t ion   

de te r mina t ion  o f  pun i shmen t  

equ iva len t  t o  d i sc ip l ina r y 

ac t ion   

Ar t i c l e  5   
de t e r mina t ion  o f  

d i sc ip l ina ry ac t ion   

de te r mina t ion  o f  pun i shmen t  

equ iva len t  t o  d i sc ip l ina r y 

ac t ion   

Ar t i c l e  6   

D i sc ip l ina r y Ac t ion  

Fo r m on  A ppended  

Fo r m N o .  3   

De te rmina t ion  D ocumen t  fo r  

Pun i shmen t  Equ iva len t  t o  

Di sc ip l ina r y Ac t ion  on  

Appended  Fo r m N o .  6   

Ar t i c l e  7   
D i sc ip l ina r y Ac t ion  

Fo r m  

De te rmina t ion  D ocumen t  fo r  

Pun i shmen t  Equ iva len t  t o  

Di sc ip l ina r y Ac t ion   

Ar t i c l e  11   
an  emp lo yee  who  was  

appo in ted  ( f rom - - - )   

an  emp lo yee  who  was  

appo in ted  and  then  has  

r e t i r ed  o r  ha s  been  d i smis sed   

(Misce l l aneous )  

Ar t i c l e  13   I f  i t  i s  i mposs ib le ,  o r  i f  t he  P re s iden t  deems  i t  s e r ious l y 

inapp rop r i a t e ,  t o  app ly the se  R egu la t ions  due  to  an y spec ia l  c i r cums tance ,  



t h e  Un ive r s i t y  ma y de a l  wi th  such  s i tua t ion  d i f f e r en t l y  than  p re sc r ibed  

he re in .  

Supp lemen ta r y P rov i s ions  

1 .  These  R egu la t ions  sha l l  come  in to  e f f ec t  on  A pr i l  1 ,  2004 .  

2 .  I f  an  emp lo yee  r ece ives  d i sc ip l ina r y ac t ion  unde r  the  N a t iona l  Pub l i c  

Se rv ice  A c t  and  i f  t he  pe r iod  o f  su spens ion  f rom work  o r  pa y r educ t ion  i s  

ye t  t o  exp i r e  a s  o f  the  E n fo rcemen t  D a te ,  s a id  d i sc ip l ina r y ac t ion  sha l l  be  

t r ea t ed  a s  de sc r ibed  be low:  

(1 )  In  the  ca se  o f  su spens ion  f rom work ,  t he  emp lo yee  sha l l  con t inue  to  be  

su spended  f rom work  fo r  the  r ema in ing  pe r i od  a f t e r  t he  En fo rcemen t  

Da te  ( th i s  pe r iod  sha l l  app l y r ega rd le s s  o f  the  max i mu m pe r iod  ( t h ree  

mon ths )  fo r  su spens ion  se t  fo r th  in  the  E mp lo yees  Work  R egu la t i ons ,  

t he  Mar ine r s  Work  Regu la t ions  o r  the  R e -E mplo yed  E mplo yees  Work  

Regu la t i ons  (he re ina f t e r  co l l ec t ive l y ,  t he  "Work  R egu la t ions" ) .  

(2 )  In  the  ca se  o f  pay r educ t ion ,  t he  r a t e  o f  pa y r educ t ion  imposed  on  the  

emp lo yee  p r io r  to  the  En fo rcemen t  D a te  (o r  the  max i mu m ra t e  o f  pa y 

r educ t ion  se t  fo r th  in  the  Work  Regu la t ions  ( i . e .  10% o f  t he  to t a l  

amoun t  o f  s a l a r y) ,  i f  t he  r a t e  o f  pa y r educ t i on  exceeds  such  max i mu m 

ra t e )  sha l l  con t inue  to  app l y fo r  the  r ema in ing  pe r iod  a f t e r  t he  

En fo rcemen t  D a te .  

(3 )  No  no t i ce  sha l l  be  g iven  to  the  emp lo ye e  in  the  ca se  o f  the  p reced ing  

two  i t ems ,  un le s s  the  r a t e  o f  pay r educ t ion  changes  due  to  the  p rov i s ions  

o f  the  p reced ing  i t em.  

3 .  Wi th  r e spec t  t o  an y  misconduc t  o r  the  l i ke  commi t t ed  by an  emp loyee  o r  

ex -emp lo yee  a s  a  na t i ona l  pub l i c  emp lo yee  p r io r  to  the  E n fo rcemen t  Da te ,  

de t e r mina t ion  o f  d i sc ip l ina ry ac t ion  o r  pun i shmen t  equ iva len t  t o  

d i sc ip l ina ry ac t ion  fo r  s a id  ac t  ma y be  mad e  in  acco rdance  wi th  the  Work  

Regu la t ions  and  the se  R egu la t ions .  

4 .  A n y inves t iga t i ve  commi t t ee  fo r  d i sc ip l ina r y ac t ion  wh ich  was  p laced  

unde r  the  P re s iden t  p r io r  to  the  E n fo rcemen t  D a te  sha l l  be  deeme d to  be  

one  in  acco rdance  wi t h  the se  R egu la t ions .  

5 .  A n y se r i e s  o f  ac t s  t aken  b y the  fo rmer  H i ro sh i ma  U n ive r s i t y  C ounc i l  

ex i s t ing  p r io r  to  the  E n fo rcemen t  Da te  ( inc lud ing  r ev iew commi t t ee s  

p l aced  unde r  the  H i ro sh ima  Un ive r s i t y  C ounc i l )  sha l l  be  deemed  to  have  

been  t aken  b y the  Counc i l  i n  acco rdance  wi t h  the se  R egu la t ions .  

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  66  o f  March  31 ,  2005 )  



These  P rov i s ions  sha l l  come  in to  e f f ec t  on  Apr i l  1 ,  2005 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  109  o f  June  1 ,  2005 )  

These  P rov i s ions  sha l l  come  in to  e f f ec t  a s  o f  June  1 ,  2005 ,  and  the  

p rov i s ions  o f  the  H i ro sh ima  Un ive r s i t y  R egu la t ions  fo r  D i sc ip l ina r y 

Pun i shmen t  o f  E mplo yees  a s  amended  b y th e se  P rov i s ions  sha l l  

app l y beg inn ing  on  May 21 ,  2005 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  65  o f  March  22 ,  2007 )  

These  P rov i s ions  sha l l  come  in to  e f f ec t  on  Apr i l  1 ,  2007 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  152  o f  June  29 ,  2007 )  

These  P rov i s ions  sha l l  come  in to  e f f ec t  a s  o f  June  29 ,  2007 ,  and  th e  

p rov i s ions  o f  the  H i ro sh ima  Un ive r s i t y  R egu la t ions  fo r  D i sc ip l ina r y 

Pun i shmen t  o f  E mplo yees  a s  amended  b y th e se  P rov i s ions  sha l l  app l y 

beg inn ing  on  May 21 ,  2007 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  71  o f  March  31 ,  2009 )  

These  P rov i s ions  sha l l  c ome  in to  e f f ec t  on  Apr i l  1 ,  2009 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  84  o f  March  31 ,  2010 )  

These  P rov i s ions  sha l l  come  in to  e f f ec t  on  Apr i l  1 ,  2010 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  28  o f  March  31 ,  2011 )  

These  P rov i s ions  sha l l  come  in to  e f f ec t  on  Apr i l  1 ,  2011 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  115  o f  D ecember  24 ,  2011 )  

These  P rov i s ions  sha l l  come  in to  e f f ec t  on  Janua r y 1 ,  2015 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  44  o f  March  24 ,  2016 )  

These  P rov i s ions  sha l l  com e  in to  e f f ec t  on  Apr i l  1 ,  2016 .  
 

 

Supp lemen ta r y P rov i s ions  (P rov i s ions  N o .  31  o f  March  27 ,  2017 )  

These  P rov i s ions  sha l l  come  in to  e f f ec t  on  Apr i l  1 ,  2017 .  
 

 



Appended  Fo r m N o .  1  (R e la t ed  to  A r t i c l e  3 ,  pa rag raph  2 )  

Review E xp lana t ion  Fo rm  

[R e fe r  to  th e  a t t a chme n t . ]  

 

Appended  Fo r m N o .  2  (R e la t ed  to  A r t i c l e  4 ,  pa rag raph  3 )  

Review E xp lana t ion  Fo rm  

[R e fe r  to  the  a t t a chme n t . ]  

 

Appended  Fo r m N o .  3  (R e la t ed  to  A r t i c l e  6 )  

Di sc ip l ina r y Ac t ion  Fo rm  

[R e fe r  to  the  a t t a chme n t . ]  

 

Appended  Fo r m N o .  4  (R e la t ed  to  A r t i c l e  12 )  

Review E xp lana t ion  Fo rm  

[R e fe r  to  the  a t t a chme n t . ]  

 

Appended  Fo r m N o .  5  (R e la t ed  to  A r t i c l e  12 )  

Review E xp lana t ion  Fo rm  

[R e fe r  to  the  a t t a chme n t . ]  

 

Appended  Fo r m N o .  6  (R e la t ed  to  A r t i c l e  12 )  

De te rmina t ion  D ocumen t  fo r  Pun i shmen t  Equ iva len t  t o  D i sc ip l ina r y Ac t ion  

[R e fe r  to  the  a t t a chme n t . ]  

 



Appended Form No. 1 (Related to Article 3, paragraph 2) 

 

Review Explanation Form 

 

(Assigned department, job title) 

 

(Name) 

 

(Basis Regulations) 

 

(Type and severity of disciplinary action) 

 

(Reason for review) 

 

The Hiroshima University Education and Research Council has determined the disciplinary action 

against you for the reason described above in accordance with the provisions of Article 3, 

paragraph 1 of the Hiroshima University Regulations for Disciplinary Punishment of Employees 

and issues this Review Explanation Form to you pursuant to Article 3, paragraph 2 of said 

Regulations. 

 

Hiroshima University Education and Research Council 

 

(Date of determination)           ,        (Date of issuance)             ,        

(Information) 

 

Under the provisions of Article 3, paragraph 3 of the Hiroshima University Regulations for 

Disciplinary Punishment of Employees, you will be given an opportunity to make a statement 

orally or in writing by filing a request with the Hiroshima University Education and Research 

Council within five days (excluding holidays (meaning Saturdays, Sundays and the holidays 

prescribed in the National Holidays Act (Act No. 178 of 1948) and the six days from December 29 

to January 3 of the following year) from the date following the date on which this Review 

Explanation Form is delivered. 

 

 



 

 

Appended Form No. 2 (Related to Article 4, paragraph 3) 

 

Review Explanation Form 

 

(Assigned or belonging department, job title) 
 

  
(Name) 
 

 

       
 

 

(Basis Regulations) 
 

  
(Type and severity of disciplinary action) 
 

 

       
 

 

 
(Reason for review) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
The Hiroshima University Disciplinary Review Committee has determined the disciplinary action 

against you for the reason described above in accordance with the provisions of Article 4, 

paragraph 1 of the Hiroshima University Regulations for Disciplinary Punishment of Employees 

and issues this Review Explanation Form to you pursuant to the provisions of Article 4, paragraph 

3 of said Regulations. 

 
Hiroshima University Disciplinary Review Committee 

 

 

 

 
(Date of determination)               ,        (Date of issuance)              ,        

 

 
(Information) 
 

 

 

 

 

 
Under the provisions of Article 4, paragraph 4 of the Hiroshima University Regulations for 

Disciplinary Punishment of Employees, you will be given an opportunity to make a statement 

orally or in writing by filing a request with the Hiroshima University Disciplinary Review 

Committee within five days (excluding holidays (meaning Saturdays, Sundays and the holidays 

prescribed in the National Holidays Act (Act No. 178 of 1948) and the six days from December 29 

to January 3 of the following year) from the date following the date on which this Review 

Explanation Form is delivered.. 

 

 

 



Appended Form No. 3 (Related to Article 6) 

 

Disciplinary Action Form 

 

(Assigned or belonging department, job title) 

 

(Name) 

 

(Description of disciplinary action) 

 

(Date of announcement of disciplinary action) 

Date:                    ,        

 

President of Hiroshima University                   Seal 

 

Reason for disciplinary action, etc. 

 

(Reason for disciplinary action) 

 

Date of issuance of Disciplinary Action Form 

 

Date:                    ,        

Effective date of disciplinary action 

 

Date:                    ,        

 



 

 

Appended Form No. 4 (Related to Article 12) 

 

Review Explanation Form 

 

(Former assigned department, former job title)   (Name)  

       
 

 

(Basis Regulations)   
(Type and severity of punishment equivalent 

to disciplinary action) 
 

       
 

 

 (Reason for review)  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
The Hiroshima University Education and Research Council has determined punishment equivalent 

to disciplinary action against you for the reason described above in accordance with the provisions 

of Article 3, paragraph 1 of the Hiroshima University Regulations for Disciplinary Punishment of 

Employees, which shall apply mutatis mutandis to Article 12 of said Regulations, and issues this 

Review Explanation Form to you pursuant to Article 3, paragraph 2 of said Regulations, which 

shall apply mutatis mutandis to Article 12 of said Regulations. 

 
Hiroshima University Education and Research Council 

 

 

 

 
(Date of determination)               ,        (Date of issuance)              ,        

 

 (Information)  

 

 

 

 
Under the provisions of Article 3, paragraph 3 of the Hiroshima University Regulations for 

Disciplinary Punishment of Employees, which shall apply mutatis mutandis to Article 12 of said 

Regulations, you will be given an opportunity to make a statement orally or in writing by filing a 

request with the Hiroshima University Education and Research Council within five days 

(excluding holidays (meaning Saturdays, Sundays and the holidays prescribed in the National 

Holidays Act (Act No. 178 of 1948) and the six days from December 29 to January 3 of the 

following year) from the date following the date on which this Review Explanation Form is 

delivered. 

 

 

 



 

 

Appended Form No. 5 (Related to Article 12) 

 

Review Explanation Form 

 

(Former assigned or belonging department, 

former job title) 
 

  (Name)  

       
 

 

(Basis Regulations)   
(Type and severity of punishment equivalent 

to disciplinary action) 
 

       
 

 

 (Reason for review)  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
The Hiroshima University  Disciplinary Review Committee has determined punishment equivalent 

to disciplinary action against you for the reason described above in accordance with the provisions 

of Article 4, paragraph 1 of the Hiroshima University Regulations for Disciplinary Punishment of 

Employees, which shall apply mutatis mutandis to Article 12 of said Regulations, and issues this 

Review Explanation Form to you pursuant to Article 4, paragraph 3 of said Regulations, which 

shall apply mutatis mutandis to Article 12 of said Regulations. 

 
Hiroshima University Disciplinary Review Committee 

 

 

 

 
(Date of determination)               ,        (Date of issuance)              ,        

 

 (Information)  

 

 

 

 
Under the provisions of Article 4, paragraph 4 of the Hiroshima University Regulations for 

Disciplinary Punishment of Employees, which shall apply mutatis mutandis to Article 12 of said 

Regulations, you will be given an opportunity to make a statement orally or in writing by filing a 

request with the Hiroshima University Disciplinary Review Committee within five days 

(excluding holidays (meaning Saturdays, Sundays and the holidays prescribed in the National 

Holidays Act (Act No. 178 of 1948) and the six days from December 29 to January 3 of the 

following year) from the date following the date on which this Review Explanation Form is 

delivered. 
 

 

 



 

 

Appended Form No. 6 (Related to Article 12) 

 

Determination Form for Punishment Equivalent to Disciplinary Action 

 

 (Former assigned or belonging department, 

former job title) 
(Name) 

   

  

     

  

 (Description of determination of punishment equivalent to disciplinary action) 

 

   

 

   

 

 

 

 (Date of determination of punishment equivalent to disciplinary action) 
 

           Date:                    ,         

 

 
       President of Hiroshima University                   Seal 

 

 

 

Reason for determination of punishment equivalent to disciplinary action, etc. 

Reason for determination of punishment equivalent to disciplinary action 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Date of issuance of Determination Form for 

Punishment Equivalent to Disciplinary Action 
Effective date of determination of punishment 

equivalent to disciplinary action 

   Date:                    ,         
 

   Date:                    ,         

 


