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The 2nd GSHS Faculty Development Seminar (2025)

What Is Appropriate Research Supervision ?

Exploring Academic Harassment Between Faculty and Students

[ Purpose ] The Harassment Consultation Office receives a wide range of inquiries from
students who are struggling in their relationships with academic supervisors or course
instructors. Faculty members also seek advice on how to interact appropriately with students.
This FD session invites participants to reflect on what constitutes a desirable supervisory
relationship and what more effective university education might look like.Using real-life
examples of miscommunication and mutual distrust—those unfortunate but common situations—
we will explore ways to build better educational environments.This session will focus primarily
on issues between faculty and students.

Friicleyy, Jully 16, 2025, 16818 = 17548
Room 104, BUilding L, School of Education (Combination of in-person and online via Zoom)

Japanese  (with automatic English captioning)
eI  Faculty and Staff of Hiroshima University

: : <URL or QR Code> e
NCIRUCUELE Monday, July 14, 2025 https://forms.office.com/r/6BZ6gmgfte

Specialized in sociology. Serves as a member of the Expert Committee of the Gender Equality
Council, Cabinet Office; Co-Representative of the All Japan Women'’s Shelter Network NPO; and
Executive Director of the Hiroshima Sexual Violence Victim Support NPO.

Maijor publications include “Solving Academic Harassment: Reexamining the Norms of
Universities” (co-authored, Jurousha, 2017), and “Declaration to End Sexual Harassment:

Changing Legal Systems and Social Environments” (co-authored, Kamogawa Publishing, 2021).

<Main Topics>

@ What is Academic Harassment ? © Prevention and Response to Harassment
1. What is Academic Harassment ? 1. When an Incident Occurs and How to Prevent It ?
* Definition, relevant laws, and why it is a serious issue. * What individuals can do and what organizations should do?
2. Background and Structure of Academic Harassment (1) (Bystander involvement is crucial in harassment and bullying
« Common cases in the humanities (in contrast with the sciences) cases)
3. Risks of Trouble in the Classroom 2. Background of Incidents (2)
4. How Do People Become Researchers ? * Issues of Student Diversity: International students, working

adults, and students from other universities.

3. How to Make Harassment Less Likely to Occur ?
4. Harassment Prevention and Response Systems
* Discussions in Japan & Hiroshima University’s harassment
measures attracting nationwide attention.

* What kinds of supervisory relationships and research structures
exist.
5. Graduate Students and Early-Career Researchers &
Academic Harassment

* Harassment in academic societies and research meetings.

* The relationship between harassment and research misconduct.

[Contact] Graduate School of Humanities and Social Sciences (xujie225@hiroshima-u.ac.ip)
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