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he challenge of

w_[nternational Symposium
Engllsh -Japanese simultaneous interpretation provided

Keynote Lecture 1

Developing world class researchers
Dr. Janet Metcalfe

Chair and Head, Vitae, UK

Keynote Lecture 2

The role of doctorates and young researchers
in enhancing regional innovation
Ms. Emilda B. Rivers

Program Director, National Science Foundation, USA

Keynote Lecture 3
PhD value: what is the doctorate for?
Comparative responses

from South Africa and Mauritius

Dr. Michael A. Samuel

Professor, School of Education,
University of KwaZulu-Natal, South Africa

)‘ HIROSHIMA UNIVERSITY

13:00~17 :00/5sheraton Hotel Hiroshima winami room, 3rd fioon

Llecture1
The current state of science and technology policy and young
researchers in Japan

Mr. Hiroshi KATAOKA Manager, Human Resource Policy Department, Science and
Technology Policy Bureau, Ministry of Education, Culture, Sports, Science and Technology

Lecture 2

Potential young researchers and regional promotion

Mr. Tomohiro OHISHI Director, Innovation Promotion Department, Hiroshima
Prefecture Commerce and Labor Bureau

Lecture 3

Aims of Mirai wo Hiraku Chiho Kyoso Platform (Regional
Collaboration Platform to Open Up the Future)

Dr. Misako AIDA Vice President, Hiroshima University (responsible for university
corporate planning), Deputy Director of Global Career Design Center

Panel Discussion [| English<Japanese simultaneous interpretation provided

What can Mirai wo Hiraku Chiho Kyoso Platform (Regional

Collaboration Platform to Open Up the Future) do to create an

attractive Chugoku-Shikoku Region?

Panelists:  Dr. Hidetoshi MIIKE
Dr. Sumihare NOJI
Mr. Tomohiro OHISHI

(Director and Vice President, Yamaguchi University)
(Director and Vice President, Tokushima University)
(Director, Innovation Promotion Department, Hiroshima
Prefecture Commerce and Labor Bureau)

Dr. Janet Metcalfe (Chair and Head, Vitae, UK)

Ms. Emilda B. Rivers (National Science Foundation, USA)

Dr. Michael A. Samuel  (University of KwaZulu-Natal.South Africa)
Coordinator: Dr. Misako AIDA (Vice President, Hiroshima University (responsible for university
corporate planning), Deputy Director of Global Career Design Center)

necention 17:30~19: 30/sheraton Hotel Hiroshima izuki room, 3rd ioor

m Workshop

[Fee] General : 5,000yen, Students : 3,000yen

10:00~16: 30/Sheraton Hotel Hiroshima ainami room, 3rd floon

Participants: Doctoral course students and young researchers

Transferable skills workshop for potential young researchers

(Introduction) English-Japanese consecutive interpretation provided

To Succeed in Various Fields in Society
Lecturer : Dr. Janet Metcalfe chair and Head, Vitae, UK)

Please contact us separately regarding workshops.

s Hiroshima University Global Career Design Center (person in charge of Young Researchers Training)

Ap
&In

udl E-mail:wakate@hiroshima-u.ac.jp URL:http://www.hiroshima-u.ac.jp/news/show/id/21674

Please send an email to the address below with the necessary information in the main text of the email
(name, organization, email address, participation in information exchange session).

Participants: Doctoral course students and young researchers

Career development workshop for potential young
researchers

Learning from Doctoral Resources Succeeding in Various Fields-
Developing Your Own Brilliant Career! (Japanese)
Facilitator: Dr. Jun HARADA

(Deputy Director, General Education Center, Prefectural University of Hiroshima)

Coordinator: Mr. Kota SUGIKAWA

(Associate professor, Hiroshima University Graduate School of Engineering)

Deadline for
applications

1/30q

Capacity: 200 people
(entryis free of chargel




The challenge of doctorates A
Taking a global perspective on how young researchers can revitalize regional prosperity F:[n ﬂ‘ﬁ E 2l o h‘i EEE LTV ’ Em&l.

Time Schedule

m) International Symposium sheraton Hotel Hiroshima inami room, 3rd floon

12:30-13:00 Open for registration

13:00-13:05 Opening Greetings Dr. Tetsuji OKAMOTO Director and Vice President, Hiroshima University

(responsible for industry-academia-government-society collaboration, PR and information policy)

13:05-13:25 Lecture 1 “The current state of science and technology policy and young researchers in Japan”

A F Manager, Human Resource Policy Department, Science and Technology
Mr. Hiroshi KATAOKA Policy Bureau, Ministry of Education, Culture, Sports, Science and Tec%motogy

13:25-13:45 Lecture 2 “Potential young researchers and regional promotion
Mr. Tomohiro OHISHI Director, Innovation Promotion Department, Hiroshima Prefecture Commerce and Labor Bureau
13:45-14:05 Lecture 3 “Aims of Mirai wo Hiraku Chiho Kyoso Platform (Regional Collaboration Platform to Open Up the Future)”
Dr. Misako AIDA  S8,e80En FiPaiuns cuversy (espensil for unersty corporate planing.
14:05-14:35 Keynote lecture 1 “Developing world class researchers”
Dr. Janet Metcalfe, Chair and Head, Vitae, UK

14:35-14:45 Break

14:45-15:15 Keynote lecture 2 “The role of doctorates and young researchers in enhancing regional innovation”
Ms. Emilda B. Rivers, Program Director, National Science Foundation, USA

15:15-15:45 Keynote lecture 3 “PhD value: what is the doctorate for? Comparative responses from South Africa and Mauritius”
Dr. Michael A. Samuel, Professor, School of Education, University of KwaZulu-Natal, South Africa

15:45-17:05 Panel discussion “What can Mirai wo Hiraku Chiho Kyoso Platform (Regional Collaboration Platform to Open
Up the Future) do to create an attractive Chugoku-Shikoku Region?”

Vice President, Hiroshima University (responsible for student support) ,
Dr. Muneharu ESAKA Director of Global Career Design enterp A2

17:05-17:10 Closing ceremony

17:30-19:30 i [Fee] General: 5,000 yen, students: 3,000 yen

% Please apply in advance if you would like to attend the reception.

ti )} Workshop

9:30-10:00 Open for registration
10:00-12:30 Workshop 1 Transferable skills workshop for potential young researchers (Introduction)
13:30-16:30 Workshop 2 Career development workshop for potential young researchers

3% “Skills and career metrics study session (semi-closed) for potential young researchers’ will be held for those interested. Time: 2:00-4:00pm, venue: Boardroom (4th floor)

Profile

Dr. Janet Metcalfe chair and Head, Vitae, UK

Dr Janet Metcalfe is Chair and Head of Vitae, whose mission is to lead world class career and professional development of
researchers. She is responsible for the implementation of the UK Concordat to Support the Career Development of
Researchers, the UK equivalent of the European Charter and Code. She led on the creation of the Vitae Researcher
Development Framework, based on the knowledge, skills and attributes of highly effective researchers.

In Europe Janet is a member of the Horizon 2020 Marie Sklodowska-Curie Actions Advisory Group and an expert member
on the Steering Group for Human Resources and Mobility Working Group on Researchers Professional Development. She
was involved in the development of the European Charter and Code of Practice and the Third (doctoral) Cycle of the
Bologna Process.

Ms. Emilda B. Rivers program Director, National Science Foundation, USA

Emilda B. Rivers is the Director of the Human Resources Statistics Program (HRS) of the National Science Foundation's
National Center for Science and Engineering Statistics. As the HRS Director, she is responsible for the collection and
dissemination of comprehensive information on the education and employment of scientists and engineers. These data
address science and engineering career pathways and inform domestic and international policies. Ms. Rivers has over 25
years of federal statistical service as a mathematical statistician working on establishment and demographic surveys.
During these years of service, she has often used her statistical and methodological expertise to design and implement
projects that provide previously missing data critical to decision making. Mrs. Rivers holds a master’s degree in survey
methodology from the University of Maryland College Park.

Dr. Michael A. Samuel professor, School of Education, University of KwaZulu-Natal, South Africa

Michael Samuel is a Professor in the School of Education, University of KwaZulu-Natal. He has served as a curriculum
designer of innovative masters and collaborative doctoral cohort programmes locally and internationally. He has also been
a member of the Ministerial Committee on Teacher Education assisting the development of national teacher education
policy in South Africa. He has served as former Deputy Dean: Initial Teacher Education and Dean (Faculty of Education,
UKZN). His research interest focuses on teacher professional development, higher education, life history and narrative
inquiry. He is the recipient of the Turquoise Harmony Institute’ s National Ubuntu Award for Contribution to Education.

Mirai wo Hiraku Chiho Kyoso Platform (regional Collaboration Platform to Open Up the Future)
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from South Africa and Mauritius
Dr. Michael Anthony. Samuel

Professor, School of Education,
University of KwaZulu-Natal, South Africa

HGEISYRI2—LBEAINTES D

INRUZS : Sit W WoAs) it B @exs) X6 AL (CRREIH0E)
Dr. Janet Metcalfe (Vitae, UK)
Ms. Emilda B. Rivers (National Science Foundation, USA)
Dr. Michael Anthony. Samuel (University of KwaZulu-Natal.South Africa)
I—F1x—9— : 188 ZBF

17:30~19:30/ x5 bViRTIVIEE (3F %i®)
[&&] —#%5,000M.%43,000H

Workshop 10:00~16:30/xS5 bR TIVILE BF =5)

EFRRAMRAFSS VA TZ7SITIWAFIV-D=TVavS EFARAMAFFrUT7RRDI—IVav
(105 7vay) EIEEBIEES [BHRIIETERT ST AMDSES
[HEDOZHDIZTERT B1=HIC] —ENH3FrU7IEBSTRIS! —| (@53

SE6 : Dr. Janet Metcalfe (Chair and Head, Vitae, UK) I7YUT—9— RH F (IRBAE KERELYI—BltYS—RK)

I=F4x—9— : Bl FR(CBAERFRIEHRR 813

—— - ail A7 (A EIE (. AR B85, E-mail SRR O S11- RS £ZRAD L o
EHIATS K [yt Sk R Rt [r(iﬁ]%zﬂ%s

R Ak
LYY B K o svu7 90y 9 — (EFRRAHBRIEY)

Lla oAl E-mail:wakate@hiroshima-u.ac.jp URL:http://www.hiroshima-u.ac.jp/news/show/id/21674




B OB, o 0— L sEEhSHERIE L EFHRAMOBEIEZZS — Taalite Han sakea @EE:..A ¢ Emdha
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14:05-14:35 EREEET “Developing world class researchers”

Dr. Janet Metcalfe, Chair and Head, Vitae, UK
14:35-14:45 (K&

14:45-15:15 EE#EE2 “The role of doctorates and young researchers in enhancing regional innovation”
Ms. Emilda B. Rivers, Program Director, National Science Foundation, USA
15:15-15:45 EEHEE3 "PhD value: what is the doctorate for? Comparative responses from South Africa and Mauritius"

Dr. Michael A. Samuel, Professor, School of Education, University of KwaZulu-Natal, South Africa
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Profile

Dr. Janet Metcalfe chair and Head, Vitae, UK

Dr Janet Metcalfe is Chair and Head of Vitae, whose mission is to lead world class career and professional development of
researchers. She is responsible for the implementation of the UK Concordat to Support the Career Development of
Researchers, the UK equivalent of the European Charter and Code. She led on the creation of the Vitae Researcher
Development Framework, based on the knowledge, skills and attributes of highly effective researchers.

In Europe Janet is a member of the Horizon 2020 Marie Skiodowska-Curie Actions Advisory Group and an expert member
on the Steering Group for Human Resources and Mobility Working Group on Researchers Professional Development. She
was involved in the development of the European Charter and Code of Practice and the Third (doctoral) Cycle of the
Bologna Process.

Ms. Emilda B. Rivers program Director, National Science Foundation, USA

Emilda B. Rivers is the Director of the Human Resources Statistics Program (HRS) of the National Science Foundation's
National Center for Science and Engineering Statistics. As the HRS Director, she is responsible for the collection and
dissemination of comprehensive information on the education and employment of scientists and engineers. These data
address science and engineering career pathways and inform domestic and international policies. Ms. Rivers has over 25
years of federal statistical service as a mathematical statistician working on establishment and demographic surveys.
During these years of service, she has often used her statistical and methodological expertise to design and implement
projects that provide previously missing data critical to decision making. Mrs. Rivers holds a master’ s degree in survey
methodology from the University of Maryland College Park.

Dr. Michael Anthony. Samuel professor, School of Education, University of KwaZulu-Natal, South Africa

Michael Samuel is a Professor in the School of Education, University of KwaZulu-Natal. He has served as a curriculum
designer of innovative masters and collaborative doctoral cohort programmes locally and internationally. He has also been
a member of the Ministerial Committee on Teacher Education assisting the development of national teacher education
policy in South Africa. He has served as former Deputy Dean: Initial Teacher Education and Dean (Faculty of Education,
UKZN). His research interest focuses on teacher professional development, higher education, life history and narrative
inquiry. He is the recipient of the Turquoise Harmony Institute’ s National Ubuntu Award for Contribution to Education.
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Profile

.................................................................................................................................................................

@ Chair and Head, Vitae, UK

Dr Janet Metcalfe is Chair and Head of Vitae, whose mission is to lead world class career and professional
development of researchers. She is responsible for the implementation of the UK Concordat to Support the Career
Development of Researchers, the UK equivalent of the European Charter and Code. She led on the creation of the
Vitae Researcher Development Framework, based on the knowledge, skills and attributes of highly effective
researchers.

In Europe Janet is a member of the Horizon 2020 Marie Sktodowska-Curie Actions Advisory Group and an expert
member on the Steering Group for Human Resources and Mobility Working Group on Researchers Professional
Development. She was involved in the development of the European Charter and Code of Practice and the Third

(doctoral) Cycle of the Bologna Process.




#3881 | The role of doctorates and young reserchers in
enhancing regional innovation |
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Profile

@ Program Director, National Science Foundation, USA

Emilda B. Rivers is the Director of the Human Resources Statistics Program (HRS) of the National Science
Foundation’s National Center for Science and Engineering Statistics. As the HRS Director, she is responsible for the
collection and dissemination of comprehensive information on the education and employment of scientists and
engineers. These data address science and engineering career pathways and inform domestic and international
policies. Ms. Rivers has over 25 years of federal statistical service as a mathematical statistician working on
establishment and demographic surveys. During these years of service, she has often used her statistical and
methodological expertise to design and implement projects that provide previously missing data critical to decision

making. Mrs. Rivers holds a master’s degree in survey methodology from the University of Maryland College Park.
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@ Professor, School of Education, University of KwaZulu-Natal, South Africa

Michael Samuel is a Professor in the School of Education, University of KwaZulu-Natal. He has served as a
curriculum designer of innovative masters and collaborative doctoral cohort programmes locally and internationally.
He has also been a member of the Ministerial Committee on Teacher Education assisting the development of
national teacher education policy in South Africa. He has served as former Deputy Dean: Initial Teacher Education
and Dean (Faculty of Education, UKZN). His research interest focuses on teacher professional development, higher
education, life history and narrative inquiry. He is the recipient of the Turquoise Harmony Institute’s National

Ubuntu Award for Contribution to Education.
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