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gﬁEquilintegration (El) Theory,
El Self, and BEVI

« Draws upon a wide range of theoretical, empirical, and applied
perspectives.

« Explains the processes by which beliefs, values, and
worldviews are acquired and maintained, why their alteration is
typically resisted, and how and under what circumstances their
modification occurs.

« Designed to identify and predict a variety of developmental,
affective, and attributional processes and outcomes that are
Integral to EI Theory and the EI Self.

(Shealy, 2004, 2006; 2016)
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e, :
Equilintegration (El) Theory

El theory ‘explain[s] the processes by which
beliefs, values, and worldviews are acquired and
maintained, why their alteration is typically
resisted, and how and under what circumstances
their modification occurs’ ...the BEVI is ‘designed
to identify and predict a variety of developmental,
affective, and attributional processes and
outcomes that are integral to El Theory’ (Shealy,
2004, p. 1075).
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Continuum of Belief

Example 1: Solo, low compatibility. low predictive. match or non-match

Belief

If you wanr somerthing done right you have fo de it youwrself

Example 2: Paired, medium compatibiliiv. medinm predictive, maich

Some people have stromnger genes. We sall everrunlly accepe char mern and women are simply different

el_} I I

Lomerimes I think that religion does more harm than good.

ela I I
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The Equilintegration or El Self...seeks to represent in
pictographic form the integrative and synergistic
processes by which beliefs and values are acquired
and maintained as well as how these are linked to the
Core Needs and Adaptive Potential of the self....
different Versions of Reality (VORs) may be ascertained
via a valid and sufficiently comprehensive measure,
such as the Beliefs, Events, and Values Inventory
(BEVI) (Shealy, 2005, 2016).

The El Self
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Craig N. Shealy

BELIEFS, EVENTS, AND
VALUES INVENTORY (BEVI)

Oh, everyone believes

From emptiness to everything
Oh, everyone believes

And no one’s going quietly

Belief
—John Mayer

o

BELIEFS
- ! http://www.springerpub.com/making-sense-of-beliefs-and-values.html

R I
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BELIEFS, EVENTS, AND VALUES INVENTORY

BECAUSE SERIOUS ASSESSMENT MATTERS

www.thebevi.com

The BEVI...is designed to assess a number of relevant
processes and constructs including (but not limited to):
basic openness; receptivity to different cultures, religions,
and social practices; the tendency (or not) to stereotype in
particular ways; self and emotional awareness; and preferred
but implicit strategies for making sense of why ‘other’ people
and cultures ‘do what they do’ (Shealy, 2005, p. 99).
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Beliefs, Events, and Values Inventory

Welcome to the Beliefs, Events, and Values Inventory (BEVI)

ZOVANIIBEVUI T VAT HI01%, K&, LHE 71/ 9 LER;i# . Forum on Education Abroad ¥ [ International Beliefs
and Values Institute (IBAVI) (www.ibavi.orgZ:R) 7VEGRLU/EOFF Al 221 COALEDRHV ET,

HEEZT T, 2OV AN UIBEVIIZT 7 AT 5281 SHENTWET, BEVIIE/EE CIRES
IZibavi@ibavi.orgiZ BN A HEL SN,

RffShica—F—£ERAT—FE AHLTWE

A participant

IRAT —R:

Beliefs, Events, and Values Inventory

Welcome to the Beliefs, Events, and Values Inventory (BEVI)

To access this site or the BEVI. you must have been anthorized to do so by a college. university, study abroad provider. the

Forum on Education Abroad, or another organization that has been approved by the International Bel

Unauthorized access to this site or the BEVT 1s strictly prohibited. The BEVI 15 a copyrighted mstrument. Please contact
ib. ¢ for more information.

Please provide the required nsername and password (supplied to you):

Username: participant
Password: e

‘ Logon |
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gﬁ BEVI Overview

www.thebevi.com/japanese

* In development since the early 1990s, the Beliefs, Events, and Values
Inventory (BEVI) is an assessment measure that is used in a wide range of
applied settings, evaluative contexts, and research projects.

« The short version of the BEVI consists of four interrelated components:
« demographic/ background items (age, gender, ethnicity, citizenship,
countries visited)
 a life history/background questionnaire
 two validity and seventeen "process scales”
» three qualitative "experiential reflection" items

 The BEVI seeks to understand "who the person is" prior to participating in an
experience, "how the person changes" as a result of the experience, and how
these factors interact to produce a greater or lesser likelihood of learning and
growth — “who learns what and why, and under what circumstances.”

* As a web-based inventory, the short version of the BEVI typically requires
between 25 and 30 minutes to complete.
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S¥%  BEVIOverview

www.thebevi.com/japanese

*Outputs include individual, group, and organizational reports; customized
analyses also may be provided; raw data may be accessed; the BEVI may be
paired with other measures to meet additional assessment needs.

°In development for over 20 years, the BEVI has been revised and refined
through multiple analyses (e.g., item analysis with 22 clinical researchers,
supervisors, and practitioners; review by subject matter experts in the field of
international and multicultural education; subject to multiple factor analyses;
approval by multiple Institutional Review Boards).

*Short version BEVI (185 items) was consistent with the essential structure of the
long BEVI (336 items), but with substantially fewer items; also reduced
demographic items from 65 to 40 and 17 scales from 18.

*The most recent development is the BEVI-j: Japanese version of the “short”
BEVI — see http://thebevi.com/japanese/index.php for the BEVI website and
https://www.bevi-j.com/login.aspx to access the BEVI.
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Psychometric Properties
of the BEVI

BEVI Scale Summaries

Cronbach Mumber of
Alpha ltems

MNegative Life Events 0.610 0.862 9
Needs Closure / 0.290 0.712 25
Needs Fulfillment 0.342 0.882 24
Identity Diffusion 0.322 0.610 13
Basic Openness 0.417 0.809 12
Basic Determinism 0.355 0.755 16
Ecological Resonance 0.524 0.760 6
Self Certitude 0.357 0.761 13
Religious Traditionalism 0.782 0.903 5
Emational Attunement 0.421 0.814 13
Physical Resonance 0.429 0.719 7
Self Awareness 0.358 0.810 12
Socicemotional Convergence 0.286 0.877 36
Sociocultural Openness 0.287 0.798 26
Global Resonance 0.469 0.828 &
Gender Traditionalism 0472 0.828 11
Meaning Quest 0.317 0.831 19

Std. Deviation
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Psychometric Properties
of the BEVI

Model Fit Information for BEVI Scales

Chi-square
Negative Life Events 428 612
Needs Closure 2993.316
Needs Fulfillment 2855.248
Identity Diffusion 28.973
Basic Openness B19.225
Basic Determinism 536.465
Ecological Resonance 456 526
Self Certitude 634 634
Religious Traditionalism 166.821
Emotional Attunement 654 891
Physical Resonance 40.557
Self Awareness 598.360
Socioemotional Convergence 3523.339
Sociocultural Openness 2596.628
Global Resonance 93.898
Gender Traditionalism 765.686
Meaning Quest 836.661
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How Is the BEVI structured?

I. Validity Scales

» Consistency: the degree to which responses are consistent for differently worded items that are
assessing similar or identical content (e.g., “People change all the time.” “People don’t really
change.”).

Congruency: the degree to which response patterns correspond to that which would be predicred

statistically (e.g., “I have real needs for warmth and affecrion.” *[ take my own feelings very
seriously.”).
I1. Formative Variables
- D:masmphidﬂackgrcund Items: gender, educational level, ethnicity, political/religious
orientation, income, etc. (e.g., “What is your gender?” “What is your ethnic background?”).
Negative Life Events (Scale 1): difficult childhood; parents were troubled; life conflict/struggles;
many regrets (e.g., “T have had a lot of conflict with one or more members of my family.” “My family
had a lot qurublems with money.”).
I11. Fulfillment of Core Needs
* Needs Closure (Scale 2): unhappy upbringing/life history; conflictual/disturbed family dynamics;
stereotypical thinking/odd explanations for why events happen as they do or why things are as they
are (e.g., 1 had a wonderful childhood.” “Some numbers are more lud-:_r,.' than others.”).
Needs Fulfillment (Scale 3): open to experiences, needs, and feelings; deep care/sensitivity for self,
others, and the larger world (e.g., “We should spend more money on early education programs for
children.” *1 like to think about who I am.™).
Identity Diffusion (Scale 4): indicates painful crisis of identity; fatalistic regarding negatives of
marital/family life; feels “bad” about self and prospects (e.g., “I have gone through a painful identity
crisis.” “Even though we expect them to be, men are not really built to be faithful in marriage.”).
IV. Tolerance of Disequilibrium
» Basic Openness (Scale 5): open and honest about the experience of basic thoughts, feelings, and
needs (e.g., “I don't always feel good aboutr who I am.” “I have felt lonely in my life.”).
Self Certitude (Scale 6): strong sense of will; impatient with excuses for difficulties; emphasizes

positive thinking; disinclined toward deep analysis (e.g., “You can overcome almost any problem if

® The BEVI is a copyrighted instrument. BEVI items, item content, scales, or reports may not be modified, copied,
disseminated, or published, in whole or part, without the written and express permission of Craig N. Shealy, Ph.D.
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How Is the BEVI structured?

you just try harder.” “If you play by the rules, you get along fine.”).

V. Crltlctl Thinking
Basic Determinism (Scale 7): prefers simple explanations for differences/behavior; believes people
don’t change/strong will survive; troubled life history (e.g., “AIDS may well be a sign of God’s
anger.” “It’s only narural thar the strong will survive.™).
Sociocemotional Convergence (Scale 8): open, aware of selffother, larger world; thougheful,
pragmatic, determined; sees world in shades of gray, such as the need for self-reliance while caring for
vulnerable others (e.g., “We should do more to help those who are less fortunate.” *Too many people
don’t meet their responsibilities.”).

V1. Self Access

*  Physical Resonance (Scale 9): receptive to corporeal needs/feelings; experientially inclined;

appreciates the impact of human nature/evolution (e.g., “T am a free spirit.” My body is very sensitive
to whar 1 feel.™).
Emotional Attunement (Scale 10): emotional, sensitive, social, needy, affiliative; values the
expression of affect; close family connections (e.g., “I don’t mind displays of emotion.” “Weakness
can be a virtue.”).
Self Awareness (Scale 11): introspective; accepts complexity of self; cares for human
experience/condition; tolerates difficult thoughts/feelings (e.g., “T am always trying to understand
myself better.” “1 have problems that I need to work on.”).
Meaning Quest (Scale 12): searching for meaning; seeks balance in life; resilient/persistent; highly
feeling; concerned for less fortunate (e.g., 1 think a lot about the meaning of life.” "I want to find a
better sense of balance in my life.™).

VIIL. Other Access

* Religious Traditionalism (Scale 13): highly religious; sees self/behavior/events as mediated by

God/spiritual forces; one way to the “afterlife” (e.g., “Without religion there can be no peace.”
“There is one way to heaven.”).
Gender Traditionalism (Scale 14): men and women are built to be a certain way; prefers
traditional/simple views :}fgr_ndf:r and gender roles (e.g., “Women are more emotional than men.”
“A man’s role is to be strong.”).
Sociocultural Openness (Scale 15): progressive/open regarding a wide range of actions, policies,
and practices in the areas of culture, economics, education, environment, gender/global relations,
politics (e.g., “We should try to understand cultures that are different from our own.” “There is too
big a gap berween the rich and poor in our countery.”).
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= How Is the BEVI structured?

kS

VIII. Global Access
* Ecological Resonance (Scale 16): deeply invested in environmental/sustainability issues; concerned
about the fate of the earth/narural world {e.g., "I worry about our environment.” "We should protect
the land no matter who owns ic.™).
Global Resonance (Scale 17): invested in learning about/encountering different individuals,
groups, languages, cultures; seeks global engagement (e.g., "It is important to be well informed abour
wotld events.” *I am comfortable around groups of people who are very different from me.”).

IX. Experiential Reflection Items

The BEV] is a "mixed methods™ measure in that both quantitative (i.e., scales) and qualitative (ie., free
response) items are asked during administration and used for purposes of interpretation (e.g., Coates, Hanson,

Samuel, Ashe, & Cozen, in press; Cozen, Hanson, Poston, Jones, & Tabir, in press). The E}Huwing three
qu:alimtivc F_'tp:':ri:':ntial Reflection Items are included in the BEVI, and cc:mpl:‘:tcd in written format at the

conclusion of administration:

First, please describe which aspect of this experience has had the greatest impact upon you and why?
Second, is there some aspect of your own “self” or “identiry” (e.g., gender, ethnicity, sexual
otientation, religious or political background, etc.) that has become especially clear or relevant to

you or others as a result of this experience?

Third, what have you learned and how are you different as a result of this experience?
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evaluating l-ﬂmillg experiences (e.g., study abroad, multicultural courses, training programs,

service learning, etc.);

rocesses (c.o., who learns what and why, and under what
learning p g
circumstances);
promoting lﬂlﬁ.ﬂg ul:jecti'vu (e.g., increased awareness of self, others, and the larger world);
enhancing teaching and program quality (c.g., which experiences, courses, programs have
whar impact, and why);
ﬁnﬂ{nﬂng Etowtﬁ and development (e.g., of individuals, groups, and organizations);
research (c.g., how, why, and under whar circumstances people become more
g Y peop
“open” to different cultures);

addressing organizational needs (c.g., staff/leadership development); and,
complying with assessment and accreditation requirements (c.g., linking objectives to

outcomes).

How Is the BEVI used?
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Forum BEVI Project Implications

FIno
and
of the

Ings, Applications,
Recommendations

~orum BEVI Project:

Implications for the Assessment of
International, Multicultural,
and Transformative Learning
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The Forum BEVI Project: Applications and Implications for
International, Multicultural, and Transformative Learning

Elizabeth Wandschneider, Michigan State University, lead author
Dawn T. Pysarchik, Michigan State University

Lee G. Sternberger, James Madison University
Wenjuan Ma, Michigan State University

Kris Acheson, Georgia State University

Brad Baltensperger, Michigan Technological University
R.T. Good, Shenandoah University

Brian Brubaker, /ES Abroad

Tamara Baldwin, University of British Columbia
Hajime Nishitani, Hiroshima University

Felix Wang, James Madison University

Jarrod Reisweber, Beck Institute

Vesna Hart, James Madison University

The only person whe is educated is the one who has learned how to learn and change. — Carl Rogers

http://frontiersjournal.org/wp-content/uploads/2015/09/WANDSCHNEIDERetal-
FrontiersXXV-TheForumBEVIProject.pdf
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37". Forum BEVI Project Implications

Educational experiences are associated with desirable
as well as undesirable processes and outcomes.

Depending upon the nature and quality of the learning
experience — and the life histories, worldviews, and
capacities of those who deliver and engage in it —
measurable processes and outcomes may or may not
be in the direction that was anticipated. As educators,
researchers, and administrators, we should embrace
the fundamentally experimental nature of our work
(e.g., we may learn as much from what doesn’t work
as what does).
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Comparative Results Before and After
Completion of a Course Designed to
Increase Intercultural Understanding

Gender
Scales . F Female Male

Causal 7.780 1.196
Closure (1, 133)**

Basic 83 9187 1615

Determinism (1, 134)%**

Emotional 3.01: 3.13; 6.920 3.257

Attunement (1, 133)** (1, 133)%**
Global 4 454 2.5 7.662
Engagement (1, 134)* (1, 134)**

Note: * p<0.05. ** p=0.01, *** p=0 001
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Why Longitudinal Assessment Matters

(3-4 Months between T1 and T2 Administrations; 10-22 Months between T1 and T3 Administrations|
N=20

1. Negative Life Events |

2 Needs Closure |

3, Neods Fufiliment

4, Werity DaTuskon

5. Basic Openness

6. Self Certitude

7. Basic Determinmm

8. Secloemational Convergence

9. Physical Rescnance |

10. Emotional Attunemnent

11, Self Awaceness

12. Meaning Quest

13, Religlous Tradmionalsm |

14, Gender Traditionaksm |

15. Sodocultural Openness |

16. Ecological Resonance

17. Global Rescnance




INTERNATIONAL BELIEFS AND VALUES INSTITUTE

1. Negatrve Life Evests (T1) _

1. Negatrve Life Events (T2)
2 Needs Closure (T1)
Needs Closure (T2)

3, Jdeatsty Closwre (T1)

3. 1oestry Clossre 72) [
4. Basic Closedness (T1) || | | N SEN
+ Basc Closeaness (72) |

5. Hard Seucnwe (71) [ DN

5. Har¢ Serucewre (T2)

6. Causal Closwe (T1)

6. Causal Closare (T2)

7. Basic Detemaosan (T1)

7. Basic Determuzesm (T2)

B Divergent Detemusen (T1)
8. Divesgent Determuzssm (T2)
0. Socscrslimons Closure (T1)
9. Socxoreligious Closure (T2)
10. Emotional Attunemest (T1)
10. Emotional Antunement (T2)
11. Posstive Thinking (T1)

11. Posative Thunking (T2)

12. Self Awareness (T1)

12. Self Awareness (T2)

13. Socwemotional Coaverg. (T1)
13, Socwcemotional Coaverg (T2)
14. Sociocuineal Openness (T1)
14. Socioculteral Openness (T2)
15. Socrorelspous Tradmon (T1)
15. Socwceebmous Tradstion (T2)
16. Gender Tradtionabses (T1)
16. Gender Traditionale=m (T2)
17. Ecological Resomance (T1)
17. Ecolegical Resomance (T2)
13 Giobal Engagemest (T1)

18, Global Exgagement (T2)

Instructor 1

Comparison of Time 1 and Time 2 profiles for
two different instructors of the same course

Instructor 2
Low

1. Negative Life Events (T1) || NG
1. Negative Lete Events (72) [ NN
2. Neets Cronee (71) [
2. Neets Cronure (72) [ N
3. 1entsty Crossee (1) ||
3. 1dentity Comure (T2) [
4 Basie Closeaness (1) | NN
4. Basic Closednes= (T2) [l
s Hand sarucnre 1) [
5. Hard Structeee (T2) [N
& Causal Closare (T1)
6. Causal Closure (T2)
7. Bassc Determunism (T1)
7. Basac Determuanasen (T2)
8 Divergent Determurizza (T1) [ IR
£ Divergent Determunsses (T.‘,l-
9. Socseectipsons Ceunee (71) [
b Socusetpons Cose r2)
10. Emoticesal Attumement (T1)
10. Emctiomal Astunement (T2)
11. Posstive Thinksng (T1)
11, Positive Thinkenz (T2) [ N
12. seir anareness (1) |
12. Self Awareness (T2) -
13 Sozwcemotional Converg (T1)
13. Socicemotiomal Converg (T2}
14 Seciocultural Openness (T1)
14. Seciocultural Openness (T2)
15. Socioreligious Traditsoa (T1)
15. secioreligious Tradersen (72) [
16. Geader Tradtiomalism (T1)
16. Gemder Tradtionalises (T2)
17. Ecological Resonamce (T1)
17 Ecological Resoaance (T2)
18 Giotal Engagement (T [

18, Gioval Engagement (12) [l
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gr; Sample Comparison of Time 1 and Time 2
profiles for two different instructors of the same
course on Negative Life Events, Self Awareness,

and Global Engagement

1. Negative Life Events (T1) 1. Negative Life Events (T1) _

1. Negative Life Events (T2) 1. Negative Life Events (T2) -

12. Self Awareness (T1) 12. Self Awareness (T1) —

12. Self Awareness (T2) 12. Self Awareness (1T2) -

18. Global Engagement (T1) 18. Global Engagement (T1) _

18. Global Engagement (T2) 18. Global Engagement (T2) -
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Examining only

F; Forum BEVI Project Implications

overall (e.q. aggregate) findings or

privileging only a few BEVI scales constitute

tempting but counter-productive approaches to

comprehensive

assessment.

Aggregate findings can be misleading because
they may mask or wash out “opposing” data for
subgroups, which, when compiled, “cancel”
each other out and become invisible. Likewise,
Ignoring some of the scales to focus on only a
few (i.e., Sociocultural Openness) fails to
recognize the rich and complex processes ¥

students und

ergo, the relationships between

these processes, and the importance of

assessing ot

ner aspects of learning.
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Time 1 — Time 2 BEVI Group Report Comparisons (N =19)

Low
Coagruency Score T1
o o —|
1. Negative Life Events (T1) | | |
1. Negative Life Eveats (72) [ NEEEEIIN
2 Needs Closure (T1) [
2 Needs Closare (72) [ | | | N
3 tsty Cosae (11
3. 1dentity Closure (T2) [ R EEEERNNENNN
4 Basc Ciosedoess (T1) [
4. Basic Closedaess (T2) [ RN
5. Hard Structure (T1)
5. Hard Structure (T2)
6. Causal Closare (T1)
6. Causal Closure (T2)
7. Basic Determunism (T1)
7. Basic Determinism (T2)
8, Divergent Determinism (T1) —
8. Divergent Determinisea (T2) | NN
9. Socioreligions Closare (T1)
9. Secioreligious Closure (T2)
10. Emotional Atrunement (T1)
10. Emotional Attunement (T2)
11. Posstive Thinking (T1)
11. Positive Thinking (T2)
12. seif Awareness (T1) || | | N
12 Seif Awareness (T2)
13. Soctoemoticnal Coaverg. (T1)
13. Secwemoticnal Converg. (T2)
14. Soctocultural Openness (T1)
14. Sociocultural Openness (T2)
15. Socioreligsous Traditsoa (T1)
15. Sociorelsgrous Tradstion (T2)
16. Gender Traditionalism (T1)
16. Gender Traditionatism (T2)
17. Ecological Resonance (T1)
17. Ecologacal Resonance (T2)
18. Global Engagemens (T1) [N
18. Giobal Engagement (T2)
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Sample Aggregate Profile versus Profile Contrast
for Identity Diffusion

4. Identity Diffuston (T1)
4. Identity Diffusion (T2)

4. Identity Diffusion (Lowest T1) _

4. Identity Diffusion (Lowest T2) -

4. Identity Diffusion (Highest T1) [IONN

4. Identity Diffusion (Highest T2) [ NNESD




IBA\/ I INTERNATIONAL BELIEFS AND VALUES INSTITUTE

o™

Contrasting Prototype Response Excerpts
to Qualitative Question 3 from the BEVI:

What are you learning or how are you
different as a result of this experience?

* | realize how privileged | have been in my life.

* | now see why my country is the best place to live
In the world.

 Who | thought | was Is very different from what |

think now.
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37". Forum BEVI Project Implications

Although distinct characteristics of various cross-
cultural groups are identifiable, broad-based
assessment suggests greater within than between
group variation.

A focus on differences between cultural groups is
Interesting and relevant, but may obscure the fact that
greater variability may occur more often within, rather
than between, different cultural groups. Such a
conclusion has important implications for how we
understand “the nature of human nature” and why we
become who we become (e.g., the formative variables
that affect how and why we understand and experience
self, others, and the larger world as we do).
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Three BEVI Decile Profiles from Students in
Three Different Countries/Regions

Country/Reqgion 1

1. Negative Life Events 13% 0945
-
1

4% | 17% | 4% 4% 0%
0% 4% 4% 17% | 17% | 17%0

0%

(8]
2
o

=)
&

&, ﬂ

L
(=}

o~

o
=
&

—

-]
=

=]

19

Ao
(=] (=]
e | e~
e
=

) ﬂ.ﬂu

= B
2 |3
[=]
&~
[
('] +
=
2 | g~
&
EcY
&
o | | D D
£ = B =] (= E =]
& | & | & o
=
"
=]
(=

22%
22%

=}
—
Lad
B
o
—
Ll
2 w8
& .

L
o

16. Ecological Resonance 9%; 2
17. Global Resonance 4%

—
(W]
W
[=]

| 8
-2 E\'




IBAV | INTERNATIONAL BELIEFS AND VALUES INSTITUTE

Three BEVI Decile Profiles from Students In
Three Different Countries/Regions

Country/Reqion 2

1. Negative Life Events 25%

5. Basic Openness % [ 17% | 4%
2

8. Socioemotional Convergence :
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o
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11. Self Awareness

12. Meaning Quest

13_ Religious Traditionalism

14. Gender Traditionalism

15. Sociocultural Openness 0%

16. Ecological Resonance 1%

= =
B
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17. Global Resonance

0%
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Three BEVI Decile Profiles from Students in
Three Different Countries/Regions

Country/Reqion 3

--

-

9. IP'hjr sical Resonance 13

15. Sociocultural Openness
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g“ And yet,

between group differences do exist...

U.S. Citizens Who Nave Not Studied Abroad Non-U.S./Dual Citizens

15. Sociocultural Openness _ 15. Sociocultural Openness
16. Ecological Resonance - 16. Ecological Resonance

17. Global Resonance

17, Globa Resonance |
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¥ FOTUM BEVI Project Implications

As Kurt Lewin observed, “there is nothing so practical
as a good theory.

The importance of thinking about why learning, growth, or
development does — or does not — occur cannot be
overemphasized. By specifying what our theoretical
understandings and commitments are, and are not, we are
compelled to contemplate what our underlymg (and often implicit)
models and epistemologies are, which bear directly on
fundamental questions of assessment models and methods.
Without considering such matters, we risk engaging in assessment
research and practice that is face valid and superficial as well as
lacking in substantive and practical real world impact (e.g., unable
to tell us what to do next), mainly because we are, perhaps

iInadvertently, minimizing or ignoring the compIeX|ty of these
Interacting phenomena.
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S ¥, Forum BEVI Project Implications

By joint usage of individual and group reports, multiple
opportunities for self-assessment, dialogue, enhanced
understanding, and group development may be facilitated.

On multiple occasions, different cohorts have used the
Individual and group report system simultaneously in
order to enhance understanding of how one sees self,
others, and the larger world. By juxtaposing the
Individual reports (which are individualized based upon
unique scores, and read privately by each individual)
with the group report (which shows similarities and
differences within the group, and are reviewed publicly
with the group as a whole), abundant opportunities arise
for increased understanding, dialogue, and growth.
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Sample introductory page
from the BEVI individual report

Befieis, Events, and Values Feoenbory

You and Your Worldview

A Personal Report from the
Beliefs, Events, and Values Inventory (BEVI )

User: 9389488 Date of Test: 8/29,/2012

Introduction

Pick up a newspaper or turm on a radio or telavision anywhers in the world and ons fact becomas
immeadiataly claar: baliafs and valuas ara intapral to the human exparisncae. Paopla hava strong opinions
abouttopics from politics, religion, education and ths arts, to marriags, family, gender, and sexuality.
Howrever, whether a specific balief is "right” or "wrong" is argsuably less important than understanding
the complex interaction among thoughts, faelings, behavior, lifs history, and context that results ina
unigque version of reality for sach human being. Such understandingis important becansa balisfs and
wvalues influence the actions, policies, and practices of individuals, eroups, oreanizations, governments,
and societies all over the world. The BEVI provides a way for us to explore these complex issues at the
individual laval, by helping sach of us to maks sense of why wa hold cartain baliafs and wvalueas, whila
also examining why other paopla may saa tha world in similar and diffarant ways. At the outsat,
howrawver, it is very important to emphasize that the BEVI takes no position on whether one set of

beliafs and values is "right,” "wrong,” "better.” or "worse"” than any other st of belisfs and values.

So, lat's talkke a closer look at what wou seem to belisve and value, while also offering some possibilities
aboutwhy vou belisve what vou believe. In addition to explanatory information throughout this report,
wour unigue responseas to the BEV] are highlighted in bold. Admittedly, these "what" and "whs"
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Aggregate profile from a BEVI Group Report for the
Madison International Learning Community

0w
1. Negative Life Events
2. Needs Closure
3. Identity Closure
4. Basic Clozedness
5. Hard Structure

&. Cansal Clozure

7. Bazic Determinism
8. Divergent Detenminism

9. Socioreligious Closure

10. Emotional Attunement

11. Positive Thinking

12. Belf Awareness

13. Socicemeotional Convergence

14. Sociocultural Openness

15. Socioreligions Traditionalizm
16. Gender Traditionalism

17. Ecological Rezonance

12%. Global Engagement
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Aggregate Profile from a BEVI Group Report for the
Madison International Learning Community

H
- ]
g | &

N =]
. (=]
(=)

5% | 5%

16. Gender Traditionalism -
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The Socioreligious Traditionalism scale from BEVI Aggregate
Profile by Decile for the Madison International
Learning Community

 onipn oo 3454 95 |1 005 05|34 9494
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gﬁ To learn more now...

m’mmw

MAKING SENSE OF

il gl

I e

Craig Shealy

EDITOR

http://lwww.springerpub.co
m/making-sense-of-beliefs-

and-values. html https://forumea.org/research-bevi-project/
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C9%  Tolearn more later..

Cultivating the Globally Sustainable Self:
How the Human Species Might Fulfill its Potential

Through theoretically grounded, empirically robust, and ecologlcally valid
projects, which address the “wicked problems”
of our day (e.g., conflict resolution, human rights,
sustainability, global education, and religious and Jourtiy
cultural understanding), leading scholars, =
advocates, educators, practitioners, and policy-
makers offer a blueprint for how we can — and |
why we must — learn to “cultivate the globally sustainable sel lf our
species is to fulfill its potential, while mitigating the perilous trajectories
before us if we do not.

Shealy, C.N., (Ed.). (in press). Cultivating the globally sustainable self: How the human
species might fulfill its potential. Oxford, England: Oxford University Press.
Anticipated publication date of 2018.
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Thank you!

Craig N. Shealy, Ph.D.

James Madison University
Department of Graduate Psychology
MSC 7401
Harrisonburg, Virginia, USA
craigshealy@gmail.com



