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2009 EEHIEFE JREL AR

NISHA KUMARI 1 FH 5

B #2 YOSHIYUKI TSUCHIYA

TRE S TILAYY (NhF L)
HHEHAR 20094%8H6H ~ 200949A12H
FENE To examine the process of knowledge transfer
Bt NAIZBFRRBREOER L - AERROFAAEIZONT

Impression of Internship

The purpose of my internship was to examine the process of |
knowledge transfer from headquarter to the subsidiary office of Japa-
nese multinational companies. Secondly | wanted to identify the role of
expatriates in knowledge transfer and the factors affecting the
knowledge transfer in Japanese MNC from the HQ to the subsidiaries
office.
During this internship | proposed my host organization to let me work
there as an employee if possible. Being a part of its working environment | thought | could better understand the work
ethics and the routine of the organization, which | thought to compare later with other organizations. Ms. lwamoto, my
guide over there told me if she will find a job for me she will provide me. But after joining the company | couldn’t be able
to do the 1st job provided to me. That job was to find data of accessibility indicators of various cities in India. | tried but
unfortunately | couldn’t find any source to retrieve such data. But still | used to be there in the company from Monday to
Saturday, 8:30am to 6:30pm. | tried to observe the work of employees, their behavior etc.
Just after joining the company | had a feeling that everything is going to be very difficult. One needs to be very patient
& I3 and very clear about their plan. Many times | found difficulties to convince
my supervisor there why | want to ask certain questions to the employees
there. Every company has their own system. So we need to observe things
minutely to understand the process as you can not disturb people all the
-, time. | had to do it and felt regretted too.
This internship contributed in many ways to my career and study field. Es-
pecially this gave an important insight to my research methodology. And |
learnt to design, develop and execute survey in a right way which | think
will promote my research in right direction.
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B £ TAKASHI OZAKI

A4 #— SHUICHI TANIMOTO

IRIE ST JICAALV KRR T ROV ILIT4—ILEA T4 R
HHE AR 200948H10H ~ 200949A4H
FHEAR JICAREELTWATO I MISM

Impression of Internship

SETASzHNRREICAY. BBOTOS o OBRENTREL, Todzore
EBREEZDHBVMIHLLNEB O SFYISLELL,

TP SERBINLTOSTIROEL. FEICHLOENSNRERTEL,
COTOCIHP OB BEIE. EHAURRS T O TR E ERROMSIH
BCETT . ERT 500 RBAURR LT ORFHWETHINY T KRS
T BB LB 5 T AT EDTERAMBREBIELTLET. LML
A5, TSI ERER TE A ES A, EHMISBVTESIMICHEE RS
EDBLVERLELS, ThE, COTODTIMS, RERYRALED ESITTR—S AU LT ERH TV B BB
THINDTT, £, BHBERICTOSOMEBALTENET A, SR BBIZRLTEERURERLAZZOM,
ESICRRMEEREEE QLSBT S0, ERBHLTHEAENRET SO DN THEMICBLELE,

1o JICARHBMARENY R TR EAORHEREL TV TIKRELEIEQVEDIZ, B hEEET HB K
BIEZEZTRIRRSFRITOERDOHIADHYEL=, BABIL. HEMICHEOE-KELEMLTRLNEE
RLTLBDIHL, AR RS TRIIE, S<OBESHELTRLTELOFERHREEHYE R AT, FBE
DI OR—F L ORBBRLH->TH, BOTOR—FLAKIBHOEEHAOYIDN Tz, EX DN BEALLTIE,
JICAEMARICELLVOAVREELY, LBE (Labo-Based Education) 77 FEB{HNBRIAHNENERCI-F-HIREL
BT ARMABHYET (VR RS FTIEEFEEMSELLO O, TOR—FILEBSLTI7UREEET B4
RELTVSEVKE L ABLLAFR AN, Wt & B HTH
NERTIEELTRBRNRYT . ChHsTOS oM E#D S L THEEIS
752> TLHTLLD,

o FRAVRAVMEBETITVNET . N\ YR TV KRETIE, RyhT—2
SRTFLMBEILTED T, BRA—LHHEEELE L A, ZD18, BADK
BICRSBIEEEEAALTHRMERELET, —ERELERETHOT
b, FrULLENETELVLBNSTRET SO T, RRGERNTESHS
[F3HEBL3TELHYET HRHITHT LEEDH TS ENBZLL LIS
AETHIERNELL,

Advice to next internship student

BEEREERZT. BADECRRRTFILOLSHEDEEZTEFELNT
L&S, U—ERIFEAFLEWLAD KL TLLS,
HEFERIADERTHEIN, TALULIEHENRE, ERTHR>TTFTC
LEBBHLET, BBERINSITAEATEY, BANICENTT  AB. £
KiFERNESIZREDFELLD,

AT ERERRMICEERELELELDT, VKR T EEHIEEMBLT
BOANENTLES, BLILERICTEE B A, ;
ERRIZIT2>THBEVNESDLHENEANZNTT M, TSI HMIDWNTDTOR—FILEE, WeblZARHS TS 1E$R
WHEDT, BRI EGRATEEELLS, AL TERMTZILLTEET M, BILTHEDERALDENESIZ,
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2009 EEHIEFE JREL AR

0O FF YOKO NOGUCHI

TRE S _HXKH/AATa (BRI T)
HHE AR 2009F4A218H ~ 200946A18H

HERNZE | JICARMEH#E IO Y (STEPSAM2) TR H %7

Impression of Internship
JICATOP TV RSTEPSAM2MD EFKITHEHL A LT, EVHAIIIEEOEMRDEHRERDIENTEELZ. KB D
EHEMR.JCARHEMR. ZLT. AV HILAU ISR DO EMARDIBENDEMAR T, KEHE THHEMEE O
EHEMRICIIHBMBENTICIEETL2EAROLN., JICARHEMRICIZTGELNILTOEELIRDHLN., ZL
T AVHILEVMEHOEMRICIESE. AMEBZEIODIIFEEKDEENROONTVEL Iz, 2O LS, HEM
RITRODOEN TSI LIFELZ>TNDIE, ZLT FNITH-TEBENELGLIIEN DY EL ., FADEHETIEHYE
BADN, FADA =0 v TR YLTHLKES SRR S/ TIOEMRDO AR, COTOPIHMEEDIICAD A ET
A IOEBKRII OV TOREET LB BFROXFILEZRYTOD VM ABICETIE 520D FELIT-T
WELTz, COJICAEEEEDALDIFHRDEFLZEITI M, EMR DA 4 [ESub Technical Working Group’i & D=
BICBWT . AVRSTHE I A—TEHL WS F—D A LEBRRBETEN, T, KTADHLDhHI 52—
N—FTHIBEERBCHURCTHBEDORSHE THAIBABE L TAD T IMRELITOTLVEL Iz, ZDKIIZ,
120 TADTIREEDO TOKERREICIE, B AT EDEELAH D EEZUVELZ, COIEE, I DA 24—
DYTOBRBDIDEL TNV D TEHYET . SERIDAA—2 vy T THIZES-EEAHBYET, Thit. A&t
NTIAOEMROANE > TV EET. ELEEMRIEIENEBARIPERTHDIELVIEETT . EMRDARIE. &
[CEB#MLIE5OICBNEFELETICINDIE, ZLT, TOP /MR LT, Bkl ZLTERULVEREH ST
WBIEEFUELE:,

Advice to next internship student

2t AR DTREBYELI. KRB IFAURST ADBREDRITITofY, A ISH A FEL, BEEAHISTE
A=Y, BEEDH LB T>TOEL -, B OBEISRYETA, RO AEELDHZENS ATRIEITRE
BETEABVDDERNET, 12, £FT30CFBHBELESYET A 108—U v TEENIITBAHYE
TH BADBREESHE . MBI TUCENKBREBUNEL,

TRIE 5 ICLEI South East Asia Secretariat(Philippines)

HHEHAR 200948H15H ~ 2009410H9H

FERE To look into the actual Solid Waste Management of 2cities.
To Grasp the effect of the two ICLEI's program

Impression of Internship

Through my research, | studied SWM of course, and also political structure of the Philippines. | knew that the Philip-
pines are fairly decentralized in terms of local budgeting, but therefore, local development highly depends on financial
richness and idea of each mayor or captain. Then | felt that for starting and advancing new activities such as environ-
mental policy at local level, it is necessary to deepen understanding efficient and effective management and stable
framework. Unfortunately, this research on SWM will not directly connect my master thesis, but | got fairly interest in the
budgeting system of the Philippines and might get a lead for future research in IDEC.

Apart from about the contents of research, | learned the way of the survey by rich experiences. | keenly realized my
shortage of preparation for example making an itinerary, listing my needed data and information, and so on. And ne-
cessity of explaining my plan in brief and how to interview in English must be useful in the future. Although these all
might be quite fundamental, these are what | cannot understand if | don’t actually face. These experiences are most
important in this internship and useful in not only future research in IDEC but also in my whole career.

-6-
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Through this internship program, | really felt that | was supported by various people. In the survey, the hospitality and
cooperation by officers and interviewees are highly beyond my expectation, and | was really impressed. | think that Fili-
pinos give more aggressively their hands before being asked from others, comparing to Japanese. For example about
appointments of interviews or questionnaires, they willingly offered cooperation. | really thank the great stance and |
think | should copy that.

ICLEI staffs have same stance and they cooperated me very much. They arranged my survey in the local spots and
advised many things. Though they are busy, they were always willing to answer my question. And moreover | could en-
joy my life in the Philippine for example food, culture, holidays, and so on thanks to them. | owe the richness of the ex-
perience to them.

Adyvice to next internship student
[FCHDIBE L LRI ST TONEL =, EBRIZNTTESZE GO THIRETL . RV T IERABHIZR- T
NETH, BRMITIELZSHO THEABO TEVEANRENTLES FENFEEFBLTLRABRALEL o124, B
HBOKRNFREEZEA> TV YT EDT, RREEBHRETT,
ERORER. TOROBEICHATILTELSIEAYET . FEHMLE
LCEETAEREDTODDOZEFPLETELADDT, BoNKDBEETILE -
RATRETT BB, ICLEIDTAT S LEBAEREDEBRNAHMYIZLD T,
For AN TEROHENESIZLTASEAEEI AL TLES,
AI74RICIEAARANEED, REICEALTIE. EQ LSBT TERBEHYEE
A, TTORORISEHM. HETHBEE. S vVERTYIRENRE—F2L
BVET, KEEHANEARTENEVRYRI M 2—YIEBEHYEE A,

R = KOJIWATANABE

IRIE ST Examination Council of Zambia (4> E7)
FHEHAR 20094F8H2H ~ 200949H28H

MERNE | FEEREFE THhDNational Assessment Survey 20090 T —2ILIEF K UERAT

Impression of Internship f
REMNELDONELNER AN, COFEITSMEE TN =TT, :
HUETDEROBESPEREAMOBEREELRBRTELILG, KE
RMETT. EEOBEOHTICBEATIL. P ORBEEFLT 54 |
T M DBR ELBT HESVEVNIIREZFE U = $HIHEECR Y |
LTIk NASDEEEASLIE, BHELADLRBEAEL LT R TS -
T4, FUETTIE—RISEDNBILIC, AFEICBTFRERLERTED
NBEEDENENSTENETONET, ERICEREFNDIETIO
BREITOVWTHERTEELz, ChIFRZEREICEVLLAILERD B1D
[E, BRLEFNIEHSBVEBEN—DTLES FUETHRICH T BEROME, |
AARMLRICHETEENEFRECEIDALLNEL A RYBTEEOER<H B
hERRBIEL, AYARRBETHILENET,

RBZEAHEEITE, FRLELIIELEFINRITRYER A, RIRDEYAZHHE, F

BLTRAGL BRIFET EVWBELTL, FELELRIRRLTOLE=ONES O MYER A, RIFESEFAD A
A=V TV EEROFEREFKREGE>TOEL . UATEH-BELZETOD MBI VTR ILDB AT
(X, D ISBHNEADNEZEICASOHFESNSIIBFTERLHY . RUTREZLONYSFHENIRIIBIEEH
YERBATLz, H<ETHLFDRIRTIN, EREKETDOBBMBRAEITENERLEL . LML, TAMOHRIZEAS
BRI RENGNISITBZEL =, FFEILLIFETHRET, BEDINITHEABNKEEZL T T EL,
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JOSHI NIRAJ PRAKSH #/i—ILH 5

PIYA LUNI ®/8\—)LH 5

Host institute SATAKE CORPORATION
. : : 200948H17H ~ 28H

Contents of work | Assistance of examination and analysis on rice milling

Impression of Internship

The things | have learned from this internship can be summarized briefly under the
following headings:

1,Latest technologies in rice processing / SATAKE is specialized in manufacturing
machineries for post-harvest processing of rice, wheat, and corn. During this in-
ternship, | was able to learn about the latest technologies related to rice pro-
cessing. | found that compared to my country Nepal, processing technology is far
more developed here in Japan. SATAKE has developed a range of machineries for
harvesting, dehusking, debranning, polishing, germ removal, and packaging of rice. | was able to use few of the simple
machines like the polishing machine during my internship. SATAKE has not only developed machines suitable for large
scale, but also machine called “magic mill”, which is very small, portable, and can be used in kitchen as and when nec-
essary. But many of these machineries cannot be directly used in my country because the rice variety that is grown in
Japan is short grain, while rice in my country is usually medium to long grain. So the machineries need to be adjusted for
medium/long grain rice before it is sold/used in the Nepal.

2,Latest technologies in food sector / SATAKE works not only in the field of machineries, but also in the field of food
technology. SATAKE produces fast foods like magic rice, magic pasta, and rice of Ochazuke series, which are very con-
venient while traveling. SATAKE is also conducting various researches to produce rinse free rice.

3,Work ethics in Japanese offices / Another important learning from this internship is the work ethics of Japanese offic-
es. | found that the Japanese are very strict to time — something which Nepalese should learn. Similarly, | also found that
the staffs there had very strong self-motivation to complete their responsibilities. Very often they worked round the clock
with much dedication. | will try my best to apply the same motivation and dedication in my future works as well.

4 Limitations / The major limitation of my internship was the language difference — | knew very little Japanese while my
internship supervisor knew very little English. As a result, both of us had to try very hard to communicate. There were
many researches and the working methods of machines which | could not understand fully due to the language barrier.
However, both of us tried our best to use electronic dictionaries and the internet language tools to make each other un-
derstand what we were trying to say. By the end of my internship, | learnt many technical Japanese words, and also
slightly improved my Japanese skills.

5,Summing up / Internship at SATAKE is a good opportunity to get a completely new experience, especially for a foreign
student like me. The time management, motivation and dedication of the staffs will be a very good learning for me if |
can apply these for my future career as well.

Advice to next internship student

Internship at SATAKE corporation was a good opportunity to get a completely new
experience on working environment of Japanese firm as well as research and de-
velopment (R&D) activities they are involved in. The time management, self- §
motivation and dedication of the staffs to their work will be a very good learning for %
the students from developing countries. However, language difference is major
barrier for communicating with internship supervisors. Though internship supervi-
sors try their best to translate the things in English using yahoo or google transla-
tor, internees should also be well prepared to communicate the things in Japanese
at his/her best.

_8-
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EF&Mt (EEXREXFRERBDHRR2010F3AEXFE)
WIATBGEN REBERESBERBTE

THRLULEICEULA - I BEES F KA =S D EELRE T, RGO LEEICOEFLIN(FhETENLIRERRE
IZEHBIENTED) EEZTUEFAIL, BRI H#tE JICA) ZIELOHL A DEETG DEEZTEL-MN, 2
[FETECTATL . SFBE%H LA T TEELSTMBESZRITON-DIEAYDO A XDEEICINZ. 8
HHPOYENZEICEE TN =L IEWNSREFLNH =MD EBNET, BN E— v T DR FELE®RILT:
EELURBTLE BRELTHBEBERBICELEST-9A LA, BEBRERHEEHED—DELTVWSIRERAR
EHBNIOSATEENEE(IENTEEL,

FA1X2008E8 A MSFISERBD BIET, (B) TILAYIDR N F LN/ ABHERRTIUA—2 WS THHEEIZRYZEL
Tz, B DZE OB FTHCEAL CTHEEITSI—A T, EELREICSMT S OIICARE DA M EEFRHIZE
LCEREFSHEEE DIENTEEL . TNLIXEBRIGAICE =2 DN SR IZETEEELRAREBRTHY.
TEEBADOSETEMLIZWLIEWSBOAKYBGYELT, IRERIXTEEEBIB D ZEIZ DL THY=Ly &N
SEVWT, BRGADOF )T I7z70, EE#HEDEHTIRET XY 28 mMLizYLELz, ZDBIETHYE-
= ADTENARMNELNFTT, mIEISED TCWVEREICR IS EITEEL -,

ZDEINTBAA A=y TEWITIEBIBIICT Va3 EFRIT KSITRY R THRBESE X X 5 KREGEH>H
(TEBYELz, BB AD R FICRST . BRDFEEEZ S LTELEERATYTITHREIELBVET,

JEON Hyeonjeong (J5 & XF XK EBE R D B2 F12009F3 A 22 %)
R - BEEEMETHEATE—RENLFT—X]

“In our organization, each staff is supposed to have their own project, so ;/ <

called ‘MY PROJECT’. What kind of project do you want to develop?”
“Well... | would like to consider a project related to shear butter industry |
in Ghana and the women producers & their communities.”

COREEF. FETNPOEAE—RE LS —X IO AREEDEOIE
TY, #A1F2008F DI A M 56iEM ., IDECOECBOT OIS LEELT,
JICAA A=V ELTH—FHITHELTWEL, TDER, H—F D7
INE—BEEETNITEDo TR EMES L—F 0332 =T(—BROH
BEETVEL ., ZORISTNE— IRIDRTRELF—T—FEt> |
THEY.BBIZHNTE, V78— T3V - TOSIIR ETSE g
LFBEHEEEZTNET,
BASEDEAHNLBUTLBINPOEAE—RE LT —X jEV5EC2 P
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