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Banda Benson (> E7H &)

Host Kenyatta University

Period February 15. 2010 - March 26. 2010

To have an experience of how the education system
in Kenya is structured .

Objective

Reported to my local supervisor at Kenyatta University to register my pres-
ence as well as share my schedule of activities. A combination approach of : g !
reading documents, interviews to seek clarification as well as observation was used to get the lnformatlon | need.

This first week the Ministry was being reorganized due to changes in the system at leadership level. So was advised to
remain low hence | opted to go to a teachers training college in Mombasa to get the view of INSET. | interested with
the Administrators of the college. Later | was given an office in the Ministry of Education under the directorate of the
Standard and Quality Assurance and told to be reporting to the Director. However, | was given an Assistant Quality
Assurance Officer to be working with me on a daily basis. After being oriented to all the members in the directorate and
other key directorate, the was now allowed to start my work. The directorate and other key directorates, the institutions
| was to visit including the Cooperating partners. The directors wrote all letter even when it came to visiting districts and
schools.

During the school visit, the District Education Officers Communicate to the target schools to allow me to visit and inter-
act with them. The data in the table attached shows my targets and achievements. After my stay | was given an oppor-
: ' \ tunity to share my preliminary findings at a Kenyatta Univ. in whish 4
University Professors, 2 IDEC monitors, 1 Ministry of Education Offi-
cial and one research assistant attended. Their input | value so much
] and was given good advice.

In general, my internship was a success with many in-depth experi-
ences through interactions and visual and visual image, which was
different from the time | left as its was too theoretical view only. | fu-
ture | would like to improve my interview strategies. | need to do more
reading on the data about the targets. If not available, | need to start
my interviews from a general picture before going to specific. Also,
vary my interview strategies.
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fRE Z Sugata Sumida

Host institute UNICEF Timor-Leste
Period From February 15 to April 16, 2010
o Acquire practical experience at International Humani-
Objective tarian Organization

@Acquired practical experience at International Humanitarian and Development Organization.
Working environment at UN agency is very unique and is totally different from my previous working experiences at pri-
vate sector. The office has various people with different background, culture and value. There is no uniform value and
common sense. People are to be flexible to accept and respect others, the most importantly the local culture. There are
at least two languages used in the office, English, local language Tetun, and plus sometime one more languages are
used. UN staffs are usually employed with certain year’s contract by agency, and are expected to display his/her
knowledge and skills into projects right away. The agencies have their own financial donors and various kinds of part-
ners to work with, and sometime require proving and convincing techniques to make them supporting and cooperate with
the agency. The outcomes of projects at UNICEF do not always come out immediately and usually are intangible. There-
fore each staff needs to keep their motivation and discipline high toward the mission of the UNICEF. Followings are skills
and knowledge that | have observed and learned and feel that | need to continue developing in order to make career at
international humanitarian organizations.
@ Observed latest issues and voices from youth in Timor-Leste
Issue about youth situations in Timor-Leste has been made a lot of progress by the
S efforts of the Secretary of State for Youth and Sports, Ministry of Education,
UNICEF, UNDP, international NGOs, and local NGOs. During my two months stay,
consulting and talking with young people does not recall so much problematic situa-
| tions among them but left me their great high motivation and passion for learning
' new things and contributing to the community and people. | could not have enough
time and tools such as Tetun language to explore their real concerns and back-
grounds; however | can see that there should still be great space for improvement
vl and opportunities for bright future of young people. One of my objective observa-
tions is that the youth are keen to get attention from adults and community. They want to be recognized their existence
by adult and community and want to be fully accepted within the community. The other observation is that they may be
wanting mental and psychological counselling. Many of them lost their loved one during the last few riots, and they have
big hurt in their heart. One of the students whom | talked to in Baucau told me that both his parents were killed ten years
ago and he now lives with his grandmother. He told me very frankly and cheerfully, but he also seems really sad in a few
moments. The age of youth is the most sensitive and vulnerable time. | truly wish they might find someplace in them-
selves with peace and happy instead of anger and fear.

Suman Lal Shrestha (R/S\—JLH &)
Syed Rashedul Hossen (/\>5557YaHi5)

Host institute ICLEI-SEA-Local Governments for Sustainability
Period February 12, 2010 to March 19, 2010

To learn about the importance of different sectors for success-
ful implementation of environmental policies and programs

Objective

The main theme of Community development is to make them aware about their full
potential by engaging them through giving access to information and knowledge and
primary resources they need to start up. Ecosan (Ecological Sanitation ) project is an
intervention in community development addressing needs that are relevant to the
health and sanitation in the community as well as opening up new avenues to in-
crease their family income by reducing the cost of fertilizer. (Hossen)

Puerto Princesa City, a city within the forest, can be seen as a leader city in combating
climate change. The success of policies is well supported by the supporting staff of the
local government and recognition of all the stakeholders before formation of any poli-
cies and programs for environment conservation and livelihood programs. (Shrestha)
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Luni Piya (R/A—IL G W EHBFR -2 vT)
Zhumanova Munabar (FIL¥REVHH)
Li Xinyan (FEH &)

Host FORWARD Nepal

Period February 8, 2010 - March 5 and 24, 2010

To study the climate change policies and program,

Objectives
J To get insight of the sustainable development programs

Although this internship study focused on Makwanpur district project, many features of
the system are common to mixed crop-livestock farming systems across Nepal, and
indeed in other regions of the developing world. This study has clearly helped to identify
some of the key constraints that operate on livestock in these systems. There are also . .
considerable opportunities for improving livestock —crop production and for a greater contribution of livestock to the liveli-
hoods of these households. Internship has highlighted the power of interdisciplinary systems research in identifying
these constraints and opportunities. Improving crop varieties is a beginning of the second green revolution in Nepal
which | saw it in FORWARD activities. According to survey, | had a hypothesis, that it will be good opportunity to mix-
sewing legumes with fodder plants for making high value feed for winter in Kyrgyzstan. (Zhumanova Munabar)

During this training, | knew how do the farmer groups work and | feel that FOR-

WARD technical officers are very close to farmers and they are like families.
.~z Farmers could ask any related questions anytime. Work as a technical officers,
b2 ;f‘ Mr. Dilli need to be capable to manage many aspects agricultural problems that
-~ are not only about crops planting and new variety introduction but also live-
stock keeping and forest management that made quite an impression on me.
After training, all the participants shared some food which offered by these
trainees together and continued discussion freely. When | asked farmers is
there any unsatisfactoriness of FORWARD work, they answered me straight and honestly and Mr. Dilli also gave me
reasonable explanation. | enjoyed this kind atmosphere very much.(Li Xyenyan)

This is the third time | have participated in the internship programs offered by the Gecbo. The first time, under the over-
seas internship program, | went to Nepal during February-March 2009 for the internship at Forum for Rural Welfare and
Agricultural Reform for Development (FORWARD) in Nepal. After that, | participated in domestic internship program at
SATAKE Corporation Limited. This time, | again joined Gecbo program under the follow-up internship cum research pro-
gram. My host institution in Nepal was FORWARD this time as well.

The major objective of this follow-up internship was to conduct my research activities. Accordingly, | had to make many
field visits in the rural areas of four different districts in Central and Western Nepal viz, Makwanpur, Chitwan, Dhading
and Gorkha districts. FORWARD allowed me the freedom to design and conduct my own research schedule. Of course,
FORWARD coordinated all my field visits, household surveys and group discussions by providing me the necessary field
staffs and allowing the access to make group discussions with their stakeholders groups wherever suitable (i.e. if their
stakeholders in the study site was the same as my study group). Besides the major objective of gathering primary data
for my thesis, another objective was to visit the relevant line agencies (government and non-government organizations),
and libraries to gather necessary secondary data (climate, weather, and
demographic data), and relevant information (reports, thesis, publica-
tions) from them.

This time, two Masters students from IDEC also conducted their intern-
ship at FORWARD. Since both of them were foreigners (Chinese and
Kyrgyz), | had the responsibility to provide them the initial guidance in
Nepal, until we all reached the head office of FORWARD in Chitwan
district, around 150 kms west from the capital city Kathmandu. After the
first week, | got busy in my field activities, so | could not spend much
time with them. Thereafter, all their activities were coordinated by the
staffs in the host institution.(Luni Piya)

4-



2009 EZXHREFE RELKR—+

EJIl B Hitomi Shigekawa

Host Grameen Bank
Period February 7, 2010 - March 4, 2010
ObjagiiER To study about Micro flnlancmg |nc!ud|ng methodology which is
unique and different
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Abm Sertajur Rahman (Y5572 ai5)
Md. Helal Uddin (/A5 5T72 2l )

Host Surabaya City Government, Indonesia
Period February 15, 2010 - March 12, 2010
Obijectives To studyl the programs for the industrlial pollution control,
To get some idea about future transportation management system

Environmental agency of Surabaya City Government is an ideal place to learn about Environmental Initiatives of a de-
veloping country. Interns can participate in different Environmental Programs there and can experience different envi-
ronmental initiatives. Despite host Organization will not assign any special work on Interns, they will support in every
possible way to conduct Internship research there. Interns should plan their research independently rather than being
dependent on supervisor or other staffs. Interns are strongly suggested not to feel shy for seeking any help for conduct-
ing Internship research. And finally, understanding their culture and behaving them accordingly is a key to get close to
the people around there. It's not wise to be silent their. By making a close relationship and discussing with them and by
daily conversation Interns can learn a lot about problems, prospect and culture of developing country. (Rahman)

' The G.ecbo internship program creates an amazing opportunity to gather the first hand experience from the expert and
experienced people of different field. It helps to understand the real world problem and improves the way of thinking to
solve the real world problem with courage. It develops the courage and vigor inside the participants to face all the intri-
cacies of the new places and shows the ways to solve the problems. It boosts up the confidence of the interns to finish
a complicated job within a very complicated situation. As a master student in IDEC, | am looking for a research that can
contribute to economic, environmental and social issues of the world. This internship has facilitated me to gain a better
knowledge and understanding of the complexity and intricacy of these problems, and to identify the possibility of my

future research idea and expertise. | have been equipped with some experiences that

have made me confident and courageous. | have also acquired some other life direc-
tions like gaining confidence, improve work-ethics and morality, time management,
discipline and most important the communication skill. Besides, this internship increas-

B es the adaptability to new culture and situation. It gives the opportunity to learn the his-
& tory, culture of a country and also to meet and exchange my culture with the people of

that country. Now | can measure my capabilities, strengths and weakness and learned

how to remove those weaknesses. (Uddin)
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